1979-04-13 by Morehead State Board of Regents
Morehead, Kentucky 
A p r i l  13 ,  1979 
The Board o f  Regents of 
Room of  t h e  Adron Doran 
a t  1:30 p .m. ,  EST. 
Morehead S t a t e  Univers i ty  met i n  
Un ive r s i t y  Center  on F r iday ,  Apri  
t he  Riggle  
1 13 ,  1979, 
The meeting was c a l l e d  t o  o rde r  by Chairman Lloyd Cass i t y  . 
The i n v o c a t i o n  was given by Elmer Anderson, D i r ec to r  of  S tudent  
F i n a n c i a l  Aid and A s s i s t a n t  t o  t h e  P r e s i d e n t .  
The oa th  of o f f i c e  was admin is te red  by Notary P u b l i c  Elmer Anderson 
t o  M r .  Lloyd Cass i t y  who was reappoin ted  t o  a fou r -yea r  term on t h e  
Board of  Regents by Governor J u l i a n  14. C a r r o l l  ending Narch 31, 1983. 
On r o l l  c a l l ,  t h e  fo l lowing  members answered p r e s e n t  : 
N r .  Lloyd Cass i t y  
D r .  W .  H .  Car tmel l  
1 .  B i l l y  Joe  H a l l  
Mr. J e r r y  F. Howell 
Mr. Cloyd D.  McDowell 
D r .  Charles P e l f r e y  
M r .  Evan Perkins  
Judge J .  M. Richardson 
D r .  Danie l  H .  Stamper 
Absent:  )k. S - m  F. Kibbey 
Also ,  p r e s e n t  f o r  t h e  meeting were ; Greg Loomis and Tony Fargo,  
The T r a i l  B l a z e r ;  Teresa  Logan, WMKY; Ke i th  Kappes and Fred S t ewar t ,  
Pub l l c  A t f :  . a i r s  ; P h i l  Conn, Un ive r s i t y  and Repional  Se rv i ce s  ; P o r t e r  
Dai ley ,  O f f i c e  of Budgets ; and Elmer Anderson. 
I n  r e c o g n i t i o n  of  M r .  C a s s i t y ' s  s e r v i c e  on t h e  Board and of  h i s  
reappoin tment ,  t he  Board p re sen t ed  him w i t h  t h e  bench h e  had s a t  on 
i n  f r o n t  o f  A l l i e  Young Hall dur ing  h i s  days a s  a s t u d e n t  a t  t h e  
Un ive r s i t y .  M r s .  C a s s i t y  jo ined  him f o r  p i c t u r e s .  
Motion by Judge Richardson t h a t  Mr. Cass i t y  and M r .  Howell be r e -  
e l e c t e d  chairman and v i c e  chairman r e s p e c t i v e l y .  Po t ion  was seconded 
by M r .  YicDowell and unanimous l y  approved. 
Minutes o f  A p r i l  1 3 ,  1979, c o n t ' d  
Motion by D r .  Car tmel l  t h a t  Nr . Graham and M r s .  Johnson be r e e l e c t e d  
t r e a s u r e r  and s e c r e t a r y  r e s p e c t i v e l y .  Notion was seconded by D r .  
P e l f r e y  and unanimously approved. 
Motion by Mr. Howell t h a t  t h e  read ing  of t h e  minutes of  t h e  meeting 
h e l d  January  24 ,  1979, b e  d i spensed  wi th  and t h a t  t h e  minutes be  
approved s i n c e  each member of t h e  Board had  r ece ived  a copy by m a i l .  
Motion was seconded by D r .  Car tmel l  and unanimously approved. 
P r e s i d e n t  N o r f l e e t  p r e sen t ed  h i s  r e p o r t  t o  t h e  Board of  Regents f o r  
t h e  p e r i o d  of January 24 ,  1979, t o  A p r i l  1 3 ,  1979, w i th  c e r t a i n  
r e  commendat ions  : 
FOREHEAD STATE UNIVERSITY 
"orehead, Kentucky 
A p r i l  1 3 ,  1979 
Board of Regents 
Morehead S t a t e  Un ive r s i t y  
Morehead, Kentucky 
Gentlemen : 
I am s u b m i t t i n g  my r e p o r t  on t h e  ope ra t i on  of t h e  Un ive r s i t y  f o r  t h e  
p e r i o d  of January 24,  19 79, t o  A p r i l  13 ,  19 79, w i th  c e r t a i n  recomenda-  
t i o n s :  
PERSONNEL CHANGES 
I recommend t h a t  t h e  Board approve t h e  
Personne l  ChanTes as L i s t ed  i n  E x h i b i t  I 
and g r a n t  e m e r i t i  s t a t u s  t o  those  members 
of t h e  f a c u l t y  who w i l l  b e  r e t i r i n g  a t  t h e  
end of t h e  c u r r e n t  acadenic  v e a r .  
STUDENT HOUSING FEE 
I recommend t h a t  t h e  Board a m r o v e  a $10 -- I L 
p e r  semes te r  i n c r e a s e  i n  s t u d e n t  housing 
f e e s  t o  b e  e t i e c t i v e  a t  t h e  beginninn o f  
E e  1919 f a l l  semes te r .  This  i s  c o n s i s t e n t  
w i th  what our  s i s t e r  i n s t i t u t i o n s  a r e  t x o -  - Z s m ~  f o r  t h e  n e x t  f i s c a l  ye*. I 
3 
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111. STUDENT ACTIVITY FEE 
I recommend tha t  the Board approve a $10 - 
~r semester increase i n  the  student 
a c t i v i t y  fee to be e f fec t ive  a t  the  
Eginning  of the 19 / 9  f a l l  semester . 
This i s  consistent  with what our s i s t e r  
-. Ins t i t u t ions  arrpropos in& for  the next 
I V  . RENT SCHEDULE FOR MARRIED STUDENTS, FACULTY AND STAFF HOUSING 
I recommend t h a t  the Board approve the 
r e n t z e d u l e  i n m v e r s  i ty 
ousing uni ts  fo r  married students and 
as  presented i n  Exhibit I1 
g w % & % v e  - -- July 1, 1919. 
V . MOREHEAD STATE UNIVERSITY FOUNDATION 
I recommend tha t  the Board approve the -tormation o t  t h e ~ o r e h e a d  S ta te  Unlversitv - 
Foundation to  a id  the future  Gvelopment 
of= i n s t i t u t i o n .  A 1 1  other i-oundations 
Z 1 1 I T u n d e r t h i s  s t ruc ture  . --- 
- Further,  I reconmend tha t  Ronda1 Hart be 
named as the Executive Director along 
with h i s  r e s p a m a s  Director 
of Admissions. 
V I  . REORGANIZATION OF BUREAU OF UNIVERSITY AND REGIONAL SERVICES 
I recommend t h a t  the Board approve the - 
r e s t r u c t u r i n g t h e  -- Bureau of University 
and Regional Services as outl ined i n  
Exhibit  - 1I'4.---  
V I I .  CENTERS OF EXCELLENCE 
I recommend tha t  the Board amrove and - - - -   --- J. I 
recognize centers of excellence which have 
E e n  d e v e L @ o n  -- the campus. The concept 
o t  the centers o? excellence i s  t o  a s s i s t  ---- 
some areas t h a t a r e  doing a good job t o  
continue to  im~rove  with a l i t t l e  addi t ional  
f inanc ia l  supjor t .  Some areas which have 
been i d e n t i h e h a n d  w i l l  be implemented as 
a r e s u l t  o t  t h i s  concept a r e  as follows : 
3 
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School of Applied Sciences and Technology - 
With the great  emphasis on the growing of vegetables and the need. 
to  hedge on in f l a t ion ,  the hor t icul ture  program has been ident i f ied  
as a need and a potent ia l  center of excellence. To achieve t h i s ,  
the faculty members i n  tha t  area w i l l  be asked to design a special  
program fo r  implementation during the summer to carry through next 
year.  
School of Business and Economics 
A rapidly growing area i s  the computer science program, and there 
i s  need for  strength i n  th i s  area to  give more opportunities fo r  
students and faculty to be d i rec t ly  involved i n  the colnputer 
a c t i v i t i e s  i n  the  Educational Computer Center. We have put $18,000 
to  improve the area during the next f i s c a l  year. 
School of Humanities 
1. Department of A r t  - Doug Adams has done a f an tas t i c  
job i n  the area of developing water color a r t  work. 
With reassigned time fo r  the summer, he w i l l  develop 
a se r i e s  of paintings to depict the Appalachian cul ture  
of eastern Kentucky. These ser ies  of paintings then 
would go i n  a touring a r t  show next year.  The University 
would have the r igh t  to  reproduce any of these pr in ts  
and s e l l  them as a fund-raisinp project  for  the newly 
formed Morehead State  University Foundation. 
2. Department of Music - Sibyl Clark, who i s  in  the United 
States from ~ n g l a n d  and has been on assignment i n  Berea, 
can be brought to  Morehead Sta te  University for  her 
expenses only, and she would help strengthen the area 
i n  folk dancing and folk music. The Appalachian 
Development Center w i l l  sponsor her a t  the Universitv. 
School of Sciences and Mathematics ----- 
1. Environmental Studies -- Center - Over the past  few years ,  
we have been able to ge t  grants which enabled us to pet 
specialized equipment to  es tabl ish  a water tes t ing  
laboratory. There i s  also a need t o  increase the t rave l  
and supply budgets to  enable the achievement of a center 
of excellence. 
2 .  Histo lasmosis Research Center - I recommend tha t  a 
~ & m m ~ e ~ e a r c h  Center be established because 
of the tremendous amount of ac t iv i ty  i n  t h i s  area .  We 
w i l l  continue to  re l ieve D r .  Ted Pass of some of h i s  
teaching respons ib i l i t i es  so tha t  he can work with 
students i n  fur ther  developing th i s  program. 
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School of Social Sciences 
Because of the need to  strengthen the his tory area and the work 
they are already doing, we w i l l  purchase some additional audio 
visual  equipment and specialized aids to  bring students in  
closer contact with the up- to-date happenings i n  h i s  tory. 
V I I I .  COOPERATIVE M I N I N G  TECHNOLOGY AGREEMENT 
I recommend --- that  the Board approve the develop- 
ment o f  cooperative working arrangement to r  an 
educationaT7rksearch ac t iv i t ;  invo1;ement with - - - - - - - - - 
~ m ~ y e m n  Company as outlined in Exhibit I V .  
The ~ u r ~ o s e  o 3 m s  agreement would b e to provide 
I A L A  -
a laboratory experience for  our Coal Mininp 
Technolo stu-ts i n  cooperation with the 
+ning-Pany. 
I X .  ACADEMIC GRIEVANCE PROCEDURE -- 
I recommend tha t  the  Board approve the - 
operational ol icy statement on Academic -+' Grievance r o G z r e  as presented i n  Fxhihit V .  
X.  SELF-STUDIES (Southern Association and NCATE) 
X I .  FRINGE BENEFITS 
I recommend that  the Board approve increasing - - 
f r inge benefi ts  t o  the facul'ty and s t a f f  members 
of Morehead State  University as described i n  
E h i b i t  V I .  ' The money w i l l  be taken krom faculty 
positions tha t  w i l l  not be t i l l e d  to  enable us to  
-P glve our people an additional break to f igh t  
in f l a t ion .  
X I 1  . ADDITION OF WOMEN ' S SOFTBALL AS INTERCOLLEGIATE SPORT 
I recommend that  the Board approve the addition 
o t  women's =ball as an in te rco l leg ia te  sport  
a t   oreh head' Sta te  University to r  the 1979 - 80 - 
academic year .  
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X I 1 1  . SWITCHGEAR PROJECT 
I recommend tha t  the Board r a t i f y  the 
e l e c t r i c a l  switchrrear oroi ect  a t  an - -
estimated cons truction' cost of $130 - ,000 
with the t o t a l  scoDe being: $l98,OOO. 
X I V .  REED HALL 
I recommend that  the Board approve the 
repair  and renovation o t  Reed Hall i- -- i r s t  f loo r  damages Incurred from a t i r e  l a s t  
i n  the amount of approximate1 
m T x d s  t o r  the project  w T 1 1  
come trom insurance proceeds and the - 
S t m e r p e n c v '  Maintenance Funds . 
XV. LEASE AGREEMENTS 
I recommend that  the University enter  in to  --- E a s e  negotlatlons with the Department o t  
G r i c u l t u r e  to r  pasture and cropland and 
with General Refractories Company fo r  a - 
surtace mined s i t e  to be used for  a 
z a s i b i l i t y  - study on t r u i t  ada t a b i l i t y  
to areas surface mined t o r  coa -!--- ~n eastern 
Kentucky. 
PERSONAL SERVICE CONTRACT 
I recommend tha t  the Board authorize the 
President to negotiate with Buddv Salver, 
Attornev a t  ~ a i  t o r  a oersonal service ' 
J I 
- -  - - - - -  - - 
contract to provide Legal services t o r  the 
Universitv to r  the 1979-80 f i s c a l  vear. 
X V I I  . CAPITAL CONSTRUCTION REPORT 
A .  Pedestrian Mall 
Footings for  the f i r s t  (West) end a re  completed. Forms for  
walls are s t a r t ed  and reinforcing s t e e l  i s  complete. Rain 
and cold weather have delayed work on th i s  pro jec t .  Exhibit V I I  
i s  an a r t i s t ' s  concept of the Pedestrian Nall. 
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B .  Mining Technology Laboratory 
Preliminary drawings have been reviewed by the program 
ins t ruc tors .  They have v i s i t ed  two f a c i l i t i e s  that  are  
doing sampling and analyzing, and have marked up the 
drawings to  indicate the changes they des i re .  These 
drawings a re  due back now. 
C .  Horse Barn 
Demolition and grading have been completed. Delivery of 
the f i r e - r e  tardent lumber i s  s t i l l  about three weeks away. 
No fur ther  work i s  planned u n t i l  t h i s  lumber i s  received. 
D .  Academic-Athletic Center 
Steel  erection has s t a r t ed  with the columns and beams for 
the West end. Fabrication of one of the large roofs support 
t russes has s t a r t e d .  Work on the concrete towers has pro- 
gressed very well during the l a s t  three months. The project  
i s  s t i l l  approximately 13 weeks behind the or iginal  schedule. 
X V I I I .  AREA RECEPTIONS 
Morehead State  University has completed two area University-wide 
receptions for  prospective students and the i r  parents.  The f i r s t  
was held i n  Louisville for  the Jefferson County area;  the second 
was held i n  F t .  Mitchell for  Northern Kentucky and Greater Cin- 
c innat i  area students and the i r  parents.  
Three more receptions a re  being planned: Wednesday, April  18 ,  
1979 ,  a reception w i l l  be held for  the students in  the Floyd, 
Johnson, and Martin County areas a t  Jenny Wiley State  Park from 
, 6:30 p.m. to  9 :  30 p.m. On Tuesday, April 2 4 ,  1 9 7 9 ,  a reception 
w i l l  be held a t  the Pikevi l le  Holiday Inn from 6:30 p.m. to 
9 : 30 p .m. f o r  prospective Pike County students and t h e i r  parents.  
On Thursday, April 2 6 ,  1 9 7 9 ,  a reception w i l l  be held i n  Ashland 
a t  McClures Restaurant for  the Boyd, Greenup, Carter,  and Lawrence 
County area prospective students and t h e i r  parents from 6:39 p.m. - 
9:30 p.m. 
A l l  of these receptions have involved University personnel repre- 
senting a l l  programs and a c t i v i t i e s  a t  Morehead State  University. 
Alumni receptions have been and w i l l  be held i n  conjunction with 
each of these a c t i v i t i e s .  
In addit ion t o  personal invi ta t ions  t o  a l l  students who have 
applied for  admission to Morehead State  University, a l l  high 
school seniors receive a special  inv i ta t ion  to these a c t i v i t i e s  
and the parents of students who are  presently enrolled a t  Yore- 
head State  University a re  a lso invi ted.  
Minutes of April 13, 1979 ,  cont'd 
We have been exceedingly pleased with the response to our f i r s t  
two receptions and a r e  looking forward to  an equally good response 
a t  the remaining three .  (See Exhibit VIII) 
X I X .  POLICY MANUAL 
I recommend tha t  the Board approve - 
the concept ok a Policy Fhnual as 
submitted in  Exhibit I X  which contains 
the operational pol ic ies  of the IJniversitv. 
These pol ic ies  w i l l  be revised as operation 
needs d ic ta te  and any new and/or revised 
pol ic ies  - w i l l r e s e n t e d  to the Board on -.an annual basis to r  approval and adontmn. 
TRANSFER CATALOG 
I recommend tha t  the Board ap rove the 
d r a t t  copy o t  the Trans e r  a t a  o 
contained in  Exhibit X .  
+- 
X X I .  1979  SPRING GRADUATES 
I recomend tha t  the Board approve the 
granting of degrees to a l l  candidates 
who have applied for graduation and who . will have completed a l l  requirements bv 
the faculty of the University a t  the 
1 9  / 9  S ~ r i n ~  Commencement. 
X X I I  . HONORARY DOCTOR' S DEGREES 
I recommend tha t  the Board approve the 
award in^ of Honorarv Doctor's Degrees to 
L J C 
the followinp individua'ls a t  the 1-979 
Spring' Commencement: - 
M r .  Orin Atkins (wil l  a lso  deliver the Commencement Address) 
Chairman of the Board 
and Chief Executive Officer 
Ashland Oil ,  Inc. 
Ashland, Kentucky 
M r .  George T.  Young 
Associate Professor of Government 
Morehead State  University 
Morehead, Kentucky 
Mr. Russell F?illiamson 
President 
Inez Deposit Bank 
Inez, Kentucky 
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X X I I I .  REPORT ON PROPOSALS SUBMITTED AND FUNDED 
Exhibit X I  
X X I V .  1979-80 BUDGET 
I recommend tha t  the Board amrove the - - - -  
budget for  the?9  /9-80 - f i s c a l  year as 
 resented i n  Exhibit X I I .  Wi th  the 
udget resolut ion,  the 
~ ~ o ~ ~ ~ e ~ e n t  fo r  the + ~ / ~ - 8 q  
operatmg year wr l l  be established within 
E e  constraints  of the resolut ion.  The 
ersonnel ro s t e r  w i l l  continue to be 
eveloped with a document being nai led Eh 
our review p r io r  to seeking f i n a l  
-vTat  the next regularly 
scheduled meeting. 
XXV. TENURED FACULTY 
I recommend tha t  the Roard approve prantinp 
tenure to those facul  tv  members whose naves 
-I 
appear i n  Exhibit X I 1 1  e f fec t ive  July 1 ,  1979. 
X X V I .  DIRECTOR OF BUDGETS 
I recommend tha t  the Roard approve the t ransfe r  - 
of the O f *  - i c e D i r e c t o r  orof budgets from the 
Bureau oi- F i sca l  Affairs  to the Office of the 
E e s i d e n t  . - 
X X V I I .  FORMATION OF DEPARTVENT OF ALLIED HEALTH SCIEP-JCES 
I recommend tha t  the Board approve the for ra t ion  
of the Department of All ied Health Sciences which 
Z I L  incorporate nursinp, medical a s s i s t i np ,  
radiologic - technology, and veterinary technolopv, 
an ur ther ,  tha t  we employ a departrent head &hk e n t i r e  deoartment and a Derson to  f i l l  - - - - - - - 
L L 
the s l o t  of coordinator of the nursing program. 
X X V I I I .  BOARD YEETING 
The next Board meeting w i l l  be held on Friday, August 3 ,  1 9 7 9 ,  
a t  1:30 p . m .  Commencement exercises w i l l  be held a t  10 a.m. on 
tha t  same date .  
XXIX. OTHER 
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _  End o f  President's Report Except for Following Exhibi ts- - - - - - - - -*  
EXHIBIT I 
9 4 / 3 - 9 7  
PERSONNEL CHANGES 
A .  Resignations 
Mrs. Mary 
March 30, 
Blair ,  Night Clerk, Nunn Hall ,  effect ive 
1979.  
Mrs. Jane Ray Kelly, Head, Department of Nursing and 
Allied Health and Associate Professor of Nursing, effect ive 
March 19, 1 9 7 9 .  
Ms. Betty Nordholm, Assistant Professor of Nursing, School 
of Applied Sciences and Technology, effect ive May 12, 1 9 7 9 .  
Mr. Steven Thompson, Rotating Night Clerk, Bureau of 
Student Affairs,  effect ive March 2,  1979. 
M r .  Mark Sheehan, Assistant Football Coach and Instructor 
of Health, Physical Education and Recreation, Department of 
Athletics,  effective February 28, 19 79 . 
Mrs. Elvona Lit ton,  Alumni Tower Cafeteria, effect ive 
February 20, 1979.  (~erminated) 
M s .  Elizabeth McGee, Greenhouse Manager/Horticulture 
Technician, School of Applied Sciences and Technology, 
e f fec t ive  February 28,  1979.  
Miss Linda Rardin, Secretary, Division 'of Accounts, - 
effect ive March 30, 19 79 . 
r . Robert Darrell Moore, Night Clerk, Bureau of Student 
Affairs,  effect ive March 5 ,  1979.  
Ms. Kathy C r u m ,  Clerk/Typist , Communications Services, 
e f fec t ive  March 2 6 ,  1979 .  
Mrs. Georgene Stamper, Laboratory Assistant for Ins t i tu t ional  
Foods Laboratory, Department of Home Economics, effect ive 
March 1, 1979.  
Dr. Dong I .  K i m ,  Associate Professor, School of Social 
Sciences, effective Narch 5 ,  1979.  
M r .  Gi l l ispie  Litton, Jani tor ,  Department of ~ u i l d i n g s  and 
Grounds, effect ive Yarch 23, 1979.  
Miss Beulah Lewis, G r i l l  Clerk and Cashier, Adron Doran 
University Center Cafeteria, effect ive Elarch 1 0 ,  1979 .  
15. Mrs. Shirley Cornett , Cashier, Alumni Tower Cafeteria, 
e f fec t ive  March 26, 1979.  
16. Mr. Charles Black, Jani tor ,  Department of Buildings and 
Grounds, effective March 19, 1979.  . 
1 7 .  M r .  Sam Daugherty, Instructor,  School of Education, effect ive 
May 12, 1979 .  
18. M r .  Steve Wright, Associate Registrar, effect ive April 30, 
1979 . 
1 9 .  Miss Elizabeth McBride, Assistant Instructor of horse mans hi^. 
School of Applied sciences and Technology, effect ive June 3 b ;  
1979.  
20. Miss Jacqueline Schmidt, Instructor of Nursing, School of 
Applied Sciences and Technology, effect ive May 1 2 ,  1979 .  
21 .  M s .  Peggy Kidd, RN, Caudill Health Clinic, effect ive 
A p r i l  12, 1979.  
22. M r .  Bruce Cobb, Rotating Night Clerk, Bureau of Student 
Affairs,  effect ive March 27, 1979.  
23. Mrs. Tomie R. Holbrook, Secretary, TRIO Program, effect ive 
April 20, 1979. 
24. Ms. Debbie White, Programmer, Division of Planning, effect ive 
June 18, 1979. 
25. M r .  Robert Blair ,  Supervisors o f  Jani tors ,  Department of 
Buildings and Grounds, effective July 31, 1979. (Retire) 
26.  1 s .  Irene Birchf i e l d ,  Residence Hall Director, Mignon Tower, 
e f fec t ive  May 31, 1979.  (Retire) 
2 7 .  Mr. Ross Smith, Golf Course, effect ive February 1, 1 9 7 9 .  
28. M r .  Earl Cundiff, Grounds, Department of Buildings and 
Grounds, effective April 30, 1 9 7 9 .  
29 .  M r .  Lloyd Kinder, Jani tor ,  Department of Buildings and 
Grounds, effect ive June 30, 19  79. (Retire) 
30. M r .  Frederick Davis, General Trucking/Bus Driver, Department 
of Buildings and Grounds, effective Varch 26, 19 79 .  emin in ate) 
31. Mr. Glenn Oliver, Rotating Night Clerk, Bureau of Student 
Affairs,  effect ive March 26, 19  79. 
32. Mrs. Anna Dale Bowen, Assistant Librarian and Instructor of 
LiSrary S c i e ~ c e  , effective April 12, 1979. (Terminate) 
3 3 .  M r .  Michael Greer, Farm Laborer, University Farm, effect ive 
January 1 2 ,  1979. 
B . App oin'tment s 
1. Eiss Terri Sons, Secretary, Givisior. of Accou~ts ,  a t  a twelve- 
month salary of $6,032 bepinninp 11, 1 9 7 9 .  
2 .  M r .  Kenneth Wheeler, S i t e  Director/Assistant Cluster 
Coordinator, Department of Media Services, a t  a twelve- 
month salary of $12,000 beginning November 1 ,  1978. 
3. M r .  Thomas McLoughlin, Research Assistant' (Mining Grant) , 
Department of Physical Sciences, a t  a four-month salary 
of $2,008 for  the 1979 spring semester. 
D r .  k ? i l l i a  e n ,  Assistant Professor, Depart~ent  of Mathe- 
ca t i ca l  Sciences, Sckoo!. of Sciences and Mathenatics, a t  a 
nine-nonth salary of C U ,  303 for  the 1979-80 academic year. 
5. Mr. Ray Craig, Student Assistant, Alumni Tower, a t  a 
nine-month salary of $3,000 beginning February 1, 19 79, 
and ending May 15, 1979. 
6. Mrs. Sharon Boyd, Sales Clerk, University Store, a t  a 
twelve-month salary of $6,032 beginning February 1, 1979. 
7 .  Mrs. Sharon Ratc l i f f ,  Clerk-Typis t lcashier ,  Bureau of 
Fiscal Affairs ,  a t  a twelve-month salary of $7,500 beginning 
February 1, 1979.  
8.  Miss Rebecca Graham, Student Assistant, Mignon Hall ,  a t  a 
nine-month salary of $3,000 beginning February 1 ,  1979, 
and ending May 15, 1979.  
9 .  Mr. Richard Carpenter, General Serviceman, Department of 
Buildings and Grounds, a t  a twelve-month salary of $6,760 
beginning February 1, 19 79 .  
10 .  M r .  Love11 Fielding, General Serviceman, Department of 
Buildings and Grounds, a t  a twelve-month salary of $6,760 
beginning February 1 ,  19 79 .  
11. M r .  Thomas Adams, Residence Hall Director, Butler Hall ,  
a t  a ten-month salary of $4,500 beginning February 1 ,  19 79 ,  
and ending May 15 , 19 79 . 
1 2 .  Mrs. Charmaine Shepherd, Secretary, Department of  Veterans 
Affairs, a t  a twelve-month salary of $6,032 beginning 
February 5,  19  79.  
13. Miss Kathy Crum, ClerkITypis t ,  Division of Communications 
Services, a t  a twelve-monthsalary of $6,032 beginning 
January 22,  1979. 
14. Ms. Sarah Garret, LPN, Caudill ~ e a l t h  Clinic, a t  a salary 
of $3.79 per hour beginning February 8 ,  19  79.  
15. Mr. Donald Ray Smith, Farm Laborer, University Fam, a t  a 
salary of $2.50 per hour beginning January 30, 1979.  
16. M r .  Steven D. Arnold, Security Officer, Division of Safety 
and Security, a t  a twelve-month salary of $11,550 beginning 
February 1 ,  19  79 . 
1 7 .  M r .  Michael Edward Stamper, Research Assistant, Department 
of Physical Sciences, a t  a salary of $116 beginning March 12 
through March 1 7 ,  1979. 
18. M r .  David Edward Broderick, Research Assistant,  Department 
of Physical Sciences, a t  a salary of $116 beginning Yarch 1 2  
through March 1 7 ,  1979.  
1 9 .  D r .  David Hylbert, Mining Research Pyoject, Department of 
f i y s i c a l  Sciences ,, a t  a salary of $528 beginning March 1 2  
through March 1 7 ,  1979.  
20. M r .  Thomas McLoughlin, Research ~ s s i s t a n t  (Minin Grant), 
Department of Physical Sciences, a t  a salary of g126 
beginning March 12 through March 1 7 ,  1979. 
21 .  M r .  Gary Edward Cox, Research Assistant, Department of 
Physical Sciences, a t  a salary of $116 beginning March 12 
through March 17, 1979.  
22 .  M r .  Bruce Cobb, Rotating Might Clerk, Bureau of Student 
Affairs ,  a t  a salary of $2.93 per hour beginning March 3, 
1979 .  
23. M s .  Jennifer Hinton, Receptionist/Typist, School of Business 
and Economics, a t  a twelve-month salary of $6,032 beginning 
February 2 6 ,  19  79 . 
24. Ms. Elaine Gose, ClerkITypist, SACSINCATE Self-studies , a t  
a salary of $550 per month beginning March 1 ,  1979 ,  and 
ending June 30 , 1 9  7 9 .  
M s .  Paula Hayes, Copy Center Operator, Division of Public 
Affairs,  a t  a salary of $2.90 per hour beginning March 1 ,  
19 79. 
M r .  Paul Thompson, Janitor-Night Watchman, University 
Farm, a t  a twelve-month salary of S6,750 beginning 
March 15, 1979 .  
Mrs. Shirley Hamilton, Coordinator of Community Services, 
Appalachian Development Center, a t  a twelve-month salary 
of $14,000 beginning March 19, 1979.  
Ns . Lorena Amett ,  Farm Laborer, University Farm, a t  a 
salary of $3 per hour beginning March 5,  1979. 
M r .  David Marsee, Theatre Assistant, School of Humanities, 
a t  a nine-month salary of $3,000 beginning February 1, 1979, 
and ending May 12, 1979 . 
M r .  Kenny McClurg, Electrician's  Helper, Department of 
Buildings and Grounds, a t  a salary of $3 per hour beginning 
March 12, 1979 .  
Mrs. Mary Perry, Clerk/Typis t , Department of Buildings and 
Grounds, a t  a twelve-month salary of $6,032 bepinninp 
April 1 ,  1979.  
Xrs. Vivian Wagoner, Night Clerk i n  ~unti Hall,  Bureau of 
Student Affairs,  a t  a salary of $2.93 per hour beginning 
March 29, 1979. 
Ms. Karen Brickey, Secretary,, School of Applied Sciences 
and Technology, a t  a twelve-month salary of $6,032 beginning 
April 2, 1979 .  




e t i c s  
1 2 ,  
e Adams 
a t  a 
i 9  79.  
, As 
twe 1 








M r .  Kevin Johnson, Rotating Night Clerk, Bureau of Student 
Affairs ,  a t  a salary of $2.93 per hour fo r  35 hours per 
week beginning April 2,  19  79.  
M r .  Robert Saunders , Night Clerk i n  Wilson Hall ,  Bureau of 
Student Affairs,  a t  a salary of $2.93 per hour for  35 hours 
per week beginning Parch 29 ,  19 79 .  
C .  Retirees 
M r .  William Nack, Assistant Professor of Health, 
Physical Education and Recreation, School of 
Education, effective May 12, 1979.  
Mrs. Elaine Kirk, Assistant Professor of Egucation, 
School of Education, effect ive May 12, 1979 .  
M r .  Maurice St r ider ,  ~ s . s o c i a t e  Professor of Art, 
School of Humanities, effective December 31, 1979.  
D r .  Olga Mourino, Professor of Spanish, School of 
Humanities, effective May 12, 1979.  
Mr. George Young, Associate Professor of GOV- 
ernnent? School of Social Sciences, e f fec t ive  
May 12, 1979.  
D r .  Richard Reser , Professor of Sociology, School 
of Social Sciences, effective May 1 2 ,  1979. 
D. Adjustments 
1. M r .  Gary Messer, position changed from Acting 
Director t o  Director of the Division of Safety 
and Security a t  an annual salary of $20,500 
beginning July 1, 1979. 
2 .  M r .  Carl Mas t e r s  , position changed from Acting 
Farm Manager t o  Farm Manaper, a t  an annual 
salary o f  $11,650 beginning Flarch 1, 1979 .  
3. M r .  Ph i l l ip  Rogers, position changed from Director 
of Butler Hall to Director of Cooper HalL a t  a 
ten-month salary of $6,000 beginning Febrllary 1, 
1979.  
4 .  M s .  Dorothy Davis, position changed from ADUC 
g r i l l  to  Mail Clerk i n  University Post Office 
a t  a twelve-month salary of $6,100 beginninp 
April 2 ,  1979.  
Leave's of Absence 
1. D r .  James Powell, Dean, School of Education, Sabbatical 
leave fo r  the period May 15 through June 8 ,  1979. 
2 .  D r .  Mary Powell, Head, Department of Elementary and 
Early Childhood Education, Sabbatical leave f o r  the  
period May 15 through June 8 ,  19  79 . , 
3 .  Miss Kathryn Crusie, Inst ructor  of Education, University 
Breckinridge School, leave of absence without pay f o r  the  
1979-80 academic year.  
4 .  D r .  Jack Bizzel,  Head, Department of Government and. Public 
Affairs ,  leave of absence without pay fo r  the month of 
June, 1979. 
ADJUNCT INSTRUCTOR 
1979  Spring Semester 
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Lewis D.  Jones 
S teve  Lewis 
Debbie Plank 
Joseph S a t t e r f i e l d  
SCHOOL OF EDUCATION 
James E .  Clay 
Owen C o l l i n s  
Robert M. Coughlin 
Ted Edmonds 
Walter F r a s u r e  
O t t i s  Murphy 
Norman Osborne 
Teresa  P e t o t  
Margaret Regier 
Stephen W .  Towler 
 an- Ward 
Frank Welch 
B.  C .  Dai ley 
Jewelene Richards 
Jan  Wilson 
SCHOOL OF HbTMANITIES 
E la ine  Humphreys 
Tammy Glasser  
Mary E l l e n  Reed 
S y l v i a  Layne 
Robert Speaks 
David Gilmore 
Maurice S t r i d e r  
SALARY 
5 0 0  
7 5 0  
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Serv ices  Donated 
7 5 0  
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SCHOOL OF SOCIAL SCIENCES 
Libby Marshal l  
EXHIBIT I 1  
MARRIED STUDENT, FACULTY AND STAFF HOUSING 
I t  i s  recommended t h a t  t h e  f o l l o w i n g  r e n t a l  u n i t s  be inc reased  $10 p e r  month: 
U n i t s  Loca t i on  
3 Bedroom - No r th  Wilson 
3 Bedroom - Ward Oates D r i v e  
3 Bedroom - Lakewood Terrace 
2 Bedroom - Lakewood Terrace 
1 Bedroom - Lakewood Terrace 
E f f i c i e n c y  - Lakewood Terrace 
Isaac C a u d i l l  - Nor th  Wilson 
514 No r th  Wilson 
Col l e g e  View Cour t  
107 F i f t h  S t r e e t  
F i f t h  and Nor th  Wi lson 
Oppenheimer 
Wood1 awn Terrace 
Four th  S t r e e t  - Music 
M in i sh  Manor 
M i  1 i t a r y  House 
Duplex - Four th  S t r e e t  
One Bedroom - Normal H a l l  
T r a i  1 e r s  
T r a i l e r s  
MOREHEAD STATE UNIVERSITY 
Morehead, Kentucky 
M E M O R A N D U M  ---------- 
TO President Morris L. Norfleet 
n 
FROM: philip W. ~ o n n  ( bC/ 
DATE : April 10, 1979 
SUBJECT: Recommendation for the Reorganization of The 
Bureau of University and Regional Services 
During the spring of 1978 the scope and size of the Bureau of University and 
Regional Services was expanded significantly, and we were directed to conduct 
an extensive study of the functions'and organizational structure of our new 
operation. For the past ten months we have analyzed and evaluated the work 
of our bureau through: 
1. a comparison of our programs with similar ones at other schools; 
2. a compilation of data showing the functions and output of our 
various components; 
3. a series of discussions and interviews concerning working relation- 
ships and goals within the bureau. 
At this time we are presenting recommendations for the reorganization of the 
Bureau of University and Regional Services, in the belief that these organiza- 
tional changes will clarify some working relationships within our bureau and 
improve our overall effectiveness and efficiency. These recommendations are 
intended to: 
1. arrange the bureau on the basis of functional needs, with an emphasis 
on identifying the goals and target groups for each administrative 
unit and/or subunit; 
2. combine or cluster related functions to provide for a sharing of 
ideas, experiences, and resources; 
3. create an organizational structure that has uniformity and provides 
for a straightforward system of supervision and reporting; 
4. bring the bureau into compliance with the classification system for 
University organization adopted by Board of Regents on April 26, 1978. 
% o r r i s  L. Norfleet  
Apr i l  10, 1979 
Page Two 
We recommend t h a t  t h e  Bureau of Univers i ty  and Regional Services  be reorganized 
i n t o  s i x  major d iv i s ions .  Each d i v i s i o n  should have an admin i s t ra t ive  head with 
t h e  t i t l e  of d i r e c t o r  (two cod i rec to r s  i n  the  case  of one l a r g e  d i v i s i o n ) .  A l l  
of these  d i r e c t o r s  would r e p o r t  d i r e c t l y  t o  the  Vice Pres ident  f o r  Univers i ty  
and Regional Services.  The fol lowing l i s t i n g  gives  the  recommended names f o r  t h e  
d i v i s i o n s  and t h e  t i t les f o r  a l l  top-level  and second-level d i v i s i o n a l  o f f i c e r s  
( s p e c i a l  p o s i t i o n s  funded with grant  money a r e  not l i s t e d ) :  
DIVISION OF ADMISSIONS 
Director  of Admissions 
Associa te  Director  (of Admissions) f o r  Applicat ions and Processing 
Associate Director  (of Admissions) f o r  Information and Or ien ta t ion  
DIVISION OF ALUMNI RELATIONS AND PLACEMENT 
Di rec to r  of Alumni Rela t ions  
Ass i s t an t  Director  of Alumni Rela t ions  
Coordinator of Placement Services 
Di rec to r  of t h e  Appalachian Development Center 
Conference Planner, Coordinator of Appalachian Studies  
Coordinator of the  Appalachian Col lec t ion 
Coordinator of Community Services 
Coordinator of  Regional Research 
Economic Resources S p e c i a l i s t  
DIVISION OF CONTINUING EDUCATION 
Di rec to r  of Continuing Education 
Coordinator of Campus Events 
DIVISION OF GRANTS AND CONTRACTS 
Di rec to r  of Grants  and Contracts  
Grants and Contrac ts  Of f ice r  
DIVISION OF MEDIA SERVICES 
Codirector  (of Media Services)  f o r  Production and Programming 
Codirector  (of Media Services)  f o r  Technical Operations 
Coordinator of Audio Visual  Services 
Coordinator of Media Engineering 
Coordinator of Televis ion Productions 
Morris L. Norfleet  
Apr i l  10, 1979 
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These a d d i t i o n a l  comments and explanations should be considered: 
Division of Admissions 
This new d i v i s i o n  would combine t h r e e  e x i s t i n g  o f f i c e s :  Off ice  of 
the  Director  of Univers i ty  Services,  Off ice  of Admissions, and Off ice  
of School Rela t ions .  This would almost double the  number of persons 
working exc lus ive ly  i n  t h e  admissions area .  With t h i s  reorganizat ion,  
the  scope of admissions would be broadened t o  include most of those 
funct ions  t h a t  a r e  now c a l l e d  "school Relations". The r e s p o n s i b i l i t y  
f o r  scheduling and hos t ing  s p e c i a l  campus events (not  r e l a t e d  t o  
admissions) would be t r ans fe red  t o  the  Division of Continuing Education. 
With t h e  c r e a t i o n  of t h i s  new d i v i s i o n  and the  realignment of c e r t a i n  
func t ions  i n t o  o t h e r  d i v i s i o n s  (e.g., media se rv ices ,  alumni r e l a t i o n s ,  
e t c . ) ,  t h e  p resen t  Division of Universi ty Services would cease t o  
e x i s t  a s  a s p e c i f i c  admin i s t ra t ive  u n i t .  
Divis ion of Alumni Rela t ions  and Placement 
This new d i v i s i o n  would provide f o r  a shar ing of information, con tac t s ,  
and resources  between t h e  a r e a s  of alumni r e l a t i o n s  and placement se rv ices .  
Although t h e  Di rec to r  of Alumni Relat ions would se rve  a s  d i v i s i o n  head, 
he would work wi th  t h e  Coordinator of Placement Services  i n  a s p i r i t  of 
co l l abora t ion  and par tnership .  The Off ice  of Placement Services would 
continue t o  be  a c l e a r l y  i d e n t i f i e d  e n t i t y  wi th  i t s  own promotional 
pub l i ca t ions  and s p e c i a l  a c t i v i t i e s .  An Assis tant  ~ i r e c t o r  of Alumni 
Re la t ions  would be employed t o  a s s i s t  wi th  fund r a i s i n g  and/or alumni 
pub l ica t  ions.  
Appalachian Development Center 
The Appalachian Development Center w i l l  continue t o  be t h e  major 
component of t h e  Univers i ty  devoted t o  regional  se rv ices .  Since i ts  
c r e a t i o n  l a s t  year ,  t h i s  d i v i s i o n  has made a s i g n i f i c a n t  con t r ibu t ion  
toward t h e  economic, educational ,  and c u l t u r a l  development of 
Appalachian Kentucky. No major changes i n  t h e  o r g a n i z a t i o n a l  s t r u c t u r e  
of t h i s  d i v i s i o n  a r e  needed a t  t h i s  time. Hopefully, f e d e r a l  and s t a t e  
g r a n t  monies can be  obtained during the  coming year t o  help  wi th  t h e  
expansion of t h i s  e f f o r t .  
p r e s i d e n t  Morris Nor f l ee t  
A p r i l  10 ,  1979 
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Divis ion  of Continuing Education -
Since  t h e  c r e a t i o n  o f  t h e  Divis ion  of  Continuing Education l a s t  s p r i n g ,  
a  h igh ly  v i s i b l e  and s t r o n g  program of cont inuing  educat ion  has  been 
developed f o r  t h e  Un ive r s i ty .  E f f o r t s  such a s  t h e  Morehead State-Rowan 
County Community Education Program and t h e  Teacher I n s e r v i c e  Program 
a r e  examples o f  t h e  ou t s t and ing  work of t h i s  d i v i s i o n .  We recommend 
t h a t  a  Coordinator  o f  Campus Events be  added t o  t h e  s t a f f  of  t h i s  
a d m i n i s t r a t i v e  u n i t  t o  a s s i s t  w i t h  t h e  p lanning  and supe rv i s ion  of  
s p e c i a l  a c t i v i t i e s  on t h e  Univers i ty  campus (e .g . ,  conferences ,  
workshops, seminars ) .  This a d d i t i o n a l  person would be a  tremendous 
a s s e t  i n  t h e  e n t i r e  a rena  of non-credi t  l e a r n i n g  o p p o r t u n i t i e s .  
Add i t iona l ly ,  i t  i s  hoped t h a t  t h e  d i v i s i o n  can o b t a i n  state and 
f e d e r a l  g r a n t  monies t o  f inance  new cont inuing  educat ion  o f f e r i n g s .  
D iv i s ion  o f  Grants  and Cont rac ts  
The p r o d u c t i v i t y  of t h e  Divis ion  of Grants  and Cont rac ts  dur ing  t h e  
p a s t  two y e a r s  has  been astounding.  Over 125 proposa ls  f o r  g r a n t  monies 
have been prepared  and submit ted t o  funding agenc ie s  du r ing  t h i s  f i s c a l  
yea r  ( a  major i n c r e a s e  which has surpassed  the  1978-79 goa l  w i t h  t h r e e  
months l e f t  t o  go) .  The s t a f f  of t h i s  d i v i s i o n  deserves  much apprec ia-  
t i o n  and commendation. I n  o r d e r  f o r  t h i s  r a p i d  i n c r e a s e  i n  p r o d u c t i v i t y  
t o  con t inue ,  i t  i s  important  t o  en la rge  t h e  s t a f f  of  t h i s  d i v i s i o n  when 
p o s s i b l e .  A t  t h e  moment t h e r e  is  a p r e s s i n g  need f o r  a  s p e c i a l  
accountant  t o  work as a p a r t  of t h e  s t a f f  on a  fu l l - t ime  b a s i s .  Hopefully 
t h i s  need can be  m e t .  So f a r  a s  o r g a n i z a t i o n a l  s t r u c t u r e  i s  concerned, 
t h e  p r e s e n t  o r g a n i z a t i o n  o f  t h e  Divis ion  of Grants  and Con t rac t s  is  
working w e l l .  
D iv i s ion  of  Media Se rv ices  
This  new d i v i s i o n  would combine t h r e e  e x i s t i n g  o p e r a t i o n s :  t h e  O f f i c e  o f  
Media S e r v i c e s ,  t h e  O f f i c e  of Engineering Se rv ices ,  and t h e  Of f i ce  of 
Communication Se rv ices .  The p r e s e n t  arrangement r e s u l t s  i n  cons ide rab le  
f ragmenta t ion  of  r e l a t e d  s e r v i c e s  and c r e a t e s  confusion among some 
f a c u l t y  members as t o  which o f f i c e  is  re spons ib le  f o r  what.  By u n i t i n g  
t h r e e  o f f i c e s  i n t o  a major d i v i s i o n ,  a  s i n g l e  a d m i n i s t r a t i v e  u n i t  w i l l  
be r e s p o n s i b l e  f o r  aud iov i sua l  s e r v i c e s ,  t e l e v i s i o n  product ion  and 
i n s t r u c t i o n ,  and a l l  t e c h n i c a l  ope ra t ions  r e l a t i n g  t o  telecommunications. 
W e  f e e l  t h a t  t h i s  w i l l  add t o  t h e  e f f e c t i v e n e s s  and e f f i c i e n c y  of t h i s  
impor tant  f a c e t  of i n s t i t u t i o n a l  suppor t  and r e g i o n a l  s e r v i c e .  We 
recommend t h a t  t h e  r e s p o n s i b i l i t y  f o r  o rde r ing  and s e r v i c i n g  telephones 
be t r a n s f e r r e d  from t h i s  bureau t o  t h e  Bureau of F i s c a l  A f f a i r s .  S ince  
General Telephone does t h e  a c t u a l  i n s t a l l a t i o n  work f o r  t h e  Univers i ty  
te lephone  system, t h i s  func t ion  is p r i m a r i l y  a m a t t e r  of  purchasing.  
With t h e  adop t ion  of  t h e s e  recommendations, we a r e  conf iden t  t h a t  t h i s  
new d i v i s i o n  w i l l  grow i n  s i g n i f i c a n c e  and p r o d u c t i v i t y .  
President Morris Norfleet 
April 10, 1979 
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This concludes the significant points of our recommendations for the 
reorganization of the Bureau of University and Regional Services. We hereby 
submit these recommendations for your consideration and eventual presentation 
to the Board of Regents. If you have questions or suggestions, please let 
us know. Thank you for your attention to this important matter. 
E x h i b i t  IV 
MOREHEAD STATE UNIVERSITY 
PROPOSAL FOR AN EDUCATIONAL / RESEARCH INVOLVEMENT 
WITH SAMOYED MINING COMPANY 
prepared by: 
F o r r e s t  C a m e r o n  
Wayne Morella 
R o b e r t  E. N e w t o n  
John C.  P h i l l e y  
Gary V a n  Meter 
edited b y :  
F o r r e s t  C a m e r o n  
March 2 9 ,  1 9 7 9  
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~n t r o d u c t i o n  
The United S t a t e s  i s  t h e  second l e a d i n g  c o a l  producing 
n a t i o n  i n  t h e  world,  and Kentucky is t h e  l e a d i n g  c o a l  producing 
s t a t e  i n  t h e  n a t i o n .  Kentucky h a s  two b a s i c  c o a l  f i e l d s ,  one i n  
t h e  wes tern  p a r t  o f  t h e  state,  t h e  o t h e r  i n  t h e  e a s t e r n .  O f  t h e  two, 
t h e  e a s t e r n  e a s i l y  outproduces  t h e  wes te rn ,  
Morehead S t a t e  U n i v e r s i t y ' s  miss ion  i s  t o  s e r v e  a  g r e a t  
p o r t i o n  o f  t h i s  Eas t e rn  Kentucky c o a l  producing r eg ion .  The re fo re ,  
w e  can  deduce t h a t  i f  MSU is t o  s e r v e  i t s  reg ion ,  and t h e  b a s i c  
economic v i a b i l i t y  o f  t h e  r eg ion  i s  t h e  c o a l  i n d u s t r y ,  MSU w i l l  be b e t t e r  
able t o  reach  a n  e d u c a t i o n a l  and r e s e a r c h  optimum by s e r v i n g  t h e  
E a s t e r n    en tucky c o a l  i n d u s t r y .  
The Samoyed Mining Company h a s  o f f e r e d  MSU an  o p p o r t u n i t y  
t o  p a r t i c i p a t e  i n  t h e  Samoyed Mine i n  Johnson County v i a  MSU's 
e d u c a t i o n a l  and r e s e a r c h  c a p a b i l i t i e s .  
Th i s  r e p o r t  c o n t a i n s  p r o p o s a l s  from f i v e  academic a r e a s  
w i t h i n  t h e  MSU educat ional ,  syst'em. The purpose  o f  t h e s e  p roposa l s  
i s  t o  f u r t h e r  enhance MSU's r e g i o n a l  miss ion  - t h a t  o f  s e r v i c e  from 
an e d u c a t i o n a l  and r e s e a r c h  c a p a c i t y .  
11, Mining Technology Program 
The MSU two-year a s s o c i a t e  deg ree  mining technology program 
w i l l  u t i l i z e  t h e  Samoyed mine as an  o n - s i t e  e d u c a t i o n a l  l a b o r a t o r y .  
A curr icu lum change w i l l  be  proposed so t h a t  a l l  mining 
a 
c l a s s e s  r e l e v a n t  t o  f i e l d  t r i p s  would be g iven  i n  one semester .  
This would a l low t h e  s t u d e n t  and i n s t r u c t o r  t o  make a t  l e a s t  one f i e l d  
t r i p  p e r  week t o  t h e  mine s i t e  wi thou t  a c o n f l i c t  i n  c l a s s  schedu l ing .  
Tht new m i n i n g  cu r r i cu lum would be proposed a s  fo l lows:  
First Semester  ---. 
M i 1 1  101 ~ u n d a m e n t a l s  o f  Mining 3 
IET 103 T e c h n i c a l  Drawing I 3 
Enq 101 compos i t i on  I 3 
Mth 135 Math f o r  T e c h n i c a l  S t u d e n t s  3 
~ t h  110 Problem S o l v i n g  Techniques  1 
--- --- E l e c t i v e  3 - 
Second Semes t e r  
Min 199 Mine S a f e t y  P r a c t i c e s  
Min 103  Mine D r a f t i n g  
Con 102 Survey ing  I 
Eng 1 0 2  T e c h n i c a l  Composi t ion 
IET 240 B a s i c  E l e c t r i c i t y  
Suxnmer S e s s i o n  
I n t e r n s h i p  or Co-op 
T h i r d  Semes te r*  (Class f i e l d  semester) 
Min 102 Mine Su rvey ing  
Min 201  Mine Equipment 
Min 202 Mine V e n t i l a t i o n  
Min 203  Mine E l e c t r i c i t y  
Min 206 Mine Systems Technology 
Fou r th  Semes t e r  
G e o  200 Coal  Mine Geology 3 
Min 204 Coal  P r e p a r a t i o n  3 
Min 205 Mine Laws and Management 3 
Ayr  207 Land Conse rva t i on  & F o r e s t  Mgt. 3 
I E T  320 S u p e r v i s o r y  P r a c t i c e s  3 
--- --- E l e c t i v e  3 - 
T o t a l  Hours 
#:The d a s s / f i e l d  semester would r o t a t e  by groups. For example, 
i f  60 s tudents  were enro l led  i n  mining technology during t h e  second year ,  
one group of  30 would t ake  t h e  c l a d f i e l d  sess ion t he  t h i r d  semester, and 
t h e  o the r  group of 30 would take t he  sess ion t h e  four th  semester. 
The amount of time t h a t  t h e  s tudents  could spend a t  t h e  mine 
would depend on s eve ra l  f a c t o r s ,  however, t he  most l i m i t i n g  f a c t o r  being 
ava i l ab l e  housing. Due t o  t h e  proximity of t h e  mine t o  the  Universi ty,  it 
would be necessary f o r  a group t o  spend a t  least two days a t  the  mine s i t e  
and perhaps more i f  schedulirig can be arranged; t he re fo re ,  it would be 
e s s e n t i a l  t h a t  some type of housing be made ava i lab le  f o r  them. Also, it 
would be necessary t h a t  a bus be provided t o  t ranspor t  s tudents  t o  and f r o m  
t h e  mining operation.  ' 
The i n s t r u c t o r  would coordinate t h e  classroom and field curr icu-  
lum i n  order  fo r  t h e  s tudent  to.  get  t h e  most p r a c t i c a l  experience poss ib le  
dur ing t h e i r  v i s i t  t o  the mine. 
111. Department of I n d u s t r i a l  Education and Technology 
The Department o f  I n d u s t r i a l  Education and Technology would perform 
special rlesearch and t r a i n i n g  projects for Samoyed. The department has 
a l ready  performed t e s t ing  and research on roof-bol t ing d r i l l  t i p s .  
I n  
could : 
addi t ion  t o  t he  involvement with t h e  d r i l l  b i t s ,  the  department 
Provide bas i c  curriculum i n  t he  i n s t ruc t i on  of 
hydraul ics ,  pneumatics, e l e c t r i c i t y ,  e l ec t ron i c s ,  
welding and dra f t ing .  
Provide information o r  involvement deal ing with supervisory 
p a c t  ices, time and motion s t u d i e s ,  o r  qua l i t y  cont ro l .  
Use t h e  mine for  special class f i e l d  t r i p s .  
( 3 )  
IV. school of Sciences and Mathematics 
Faculty and students in the School of Sciences and Math- 
ematics could contribute to the Samoyed Mining Project in the 
following ways: 
1. Dr. David K. Hyl+rt has obtained approval from the 
U.S, Bureau of Mines for the Samoyed mine to be included in the current 
research contract dealing with roof control and projection of roof 
conditions in advance of mining. Possible work with regard to this 
study include: 
- monitoring of roof conditions 
- analysis of the immediate mining area using field- 
mapping techniques and available drill-hole information 
- satellite imagery analysis of the mining area 
- analysis of the area proposed as a new mining site; 
data to be used in recommending mine layout. 
2. Additional geology-related studies of the mine area 
could possibly include the following: 
- studies involving clay minerals in roof shales and/or 
underclays 
- a consideration of permit procedures in kerms of 
geologic applications 
- coal-reserve calculations coupled with monitoring 
as extraction proceeds. 
It is proposed that the above studies be conducted by qualified 
faculty or by students enrolled in special-problem courses under faculty 
supervision. 
3. Furthermore, Environmental Studies students could visit 
the area on field trips to study reclamation methods and water runoff. 
The underground portion of the mining operation would be of less 
interest to these students, but any surface operations, including 
coal-haul roads, would be of interest. 
Certain Environmental Studies students might want to complete 
a special problem or a cooperative education internship with the company. 
A n y  such venture would have to be predesigned, stressing both academic 
and practical benefits so that the company and university both could profit. 
School of Business and Economics 
The School o f  Business and Economics plans t o  u t i l i z e  a 
Small Business I n s t i t u t e  team, which w i l l  have as i t s  funct ion t h e  
purpose o f  c r ea t i ng  a cos t  accounting system f o r  the  mine operation.  
I t  w i l l  t ake  more than one semester t o  complete t h i s  p ro jec t .  
VI. Office o f  Fie ld  Career Experiences (Cooperative Education) 
The cooperative education component of t he  Fie ld  Career 
Experiences o f f i c e  proposes t o  place  a t  l e a s t  one qua l i f i ed  mining 
technology s tuden t  each sunnner sess ion i n  a work s i t u a t i o n  which bene- 
f i t s  a l l  p a r t i e s  involved, i .e.,  s tudent ,  employer, and i n s t i t u t i o n .  
The v a r i e t y  and scbpe of each work s i t u a t i o n  w i l l  be 
spec i f ied  by t h e  employing agent and s t a f f .  The types  of  work and 
lea rn ing  experiences encountered by t he  s tudent  w i l l  be documented 
and con t inua l ly  monitored through t h e  u t i l i z a t i o n  of a lea rn ing  
con t r ac t / t r a in ing  plan which w i l l  spec i fy  t he  competencies acquired.  
VII. Conclusion 
Morehead S t a t e  Universi ty through t h r ee  of i ts academic 
schools ,  t h e  School of Applied Sciences and Technology, t h e  School of 
Business and Economics, and t h e  School of Sciences and Mathematics, 
have proposed a cooperative arrangement with the  Samoyed Mining Company 
i n  developing a labora tory  f a c i l i t y  f o r  s tudents .  In  add i t ion ,  Morehead 
S t a t e  Universi ty is  in t e r e s t ed  i n  a cooperative arrangement with t h e  
mining company i n  developing a Small Business I n s t i t u t e  and some 
research work i n  roof c o n t r o l .  Morehead S t a t e  Universi ty is highly  
i n t e r e s t e d  i n  a cooperat ive arrangement wi th  t h e  mining company i n  
t h e  developmentqand opening of new mines. The e x p e r t i s e  a v a i l a b l e  
would a l s o  involve s tuden t s  i n  making t h e  necessary p lans  and des igns .  
The f a c u l t y  involved a t  t h i s  po in t  are very o p t i m i s t i c  and show a 
considerable  i n t e r e s t  i n  t h e  phases d iscussed i n  t h i s  paper. 
Exhibi t  V 





The student complaint procedure for resolving an academic 
grievance is outlined below in four steps: 
It is recommended that the student discuss the complaint with 
the person involved. If the complirint involves aqrade, the 
student must take the complaint to the faculty member within 
the first two weeks of the beginning of the following semester. 
If the student is not enrolled the subsequent semester, a letter 
of inquiry should be mailed, within the first*two weeks of the 
beginning of the following semester, to the instructor and the 
instructor's department head. Upon receipt of the letter of 
inquiry, the student will be notified by the department head 
that he/she will have thirty (30) days to file a formal complaint. 
If the question is not resolved at the instructor level, or if 
the student feels it is not practical to contact the instructor, 
the student may present the question to the head of the depart- 
ment to which the instructor is assigned. Prior to any action 
by the department head, the student will be required to complete 
a Student Grievance Form. The form is available in the Office 
of the Vice President for Academic Affairs and should be com- 
pleted and returned to the head of the department involved. 
Upon receipt of the Student Grievance ~orm, the department head 
will request from the instructor a response in writing, ad- 
dressing the questions' raised by the student. Within one week 
after the written grievance is filed in the department head's 
office, a meeting will be arranged. The iqstructor, the 
student filing the grievance, the department head, and the dean 
of the responsible school will be in attendance. The student 
may have his advisor present. It will be the purpose of the 
department head and the respective school dean to review the 
grievance and attempt to mediate a settlement. The department 
head's and the school dean's recommended solution is to be 
considered by both the faculty member and the student as a 
recommendation and not as a decision that is binding. Records 
of this meeting, including recommendations by the department 
head and school dean, will be sent to the Vice President for 
Academic Affairs and to all parties concerned. 
If the recommendations presented by the department head and the 
school dean are not acceptable to the student, he/she may appeal 
to the University Student Grievance Committee (undergraduate 
students) or the Graduate Council (graduate students). The 
student must request a hearing before the Grievance Committee 
or Graduate Council within one week following the meeting 
with the school dean and the department head. Requests are to 
be in writing and presented to the Vice President for Academic 
Affairs. If the procedure has been followed, the Vice President 
will submit to the chairman of the Grievance Committee records 
of all action to date. 
ACADEMIC GRIEVANCE PROCEDURE 
Page 2 
Within two weeks following the application of appeal, the 
Grievance committee will meet and review data and previous 
recommendations. The Committee may request additional in- 
formation and/or may invite the parties involved to appear 
before the committee. The Committee's decision will be sent 
to the Vice ~res3dent for Academic Affairsr with a copy being 
sent as a matter of record to the student, faculty member, 
department head, and the faculty member's school dean. The 
Vicp President for Academic Affairs is responsible for enforcing 
the Committee's decision. The University Student ~cademTc 
Grievance committee's decision is final. 
STEP 4 It is understood that anyone may appeal to the President of 
the University when due process has been violated or when 
individual rights are disregarded. 
8 
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Current Benefi t s  
Morehead Sta te  University currently purchases for  i t s  full-time 
employees, Blue Cross/Bl ue Shield Basic Coverage Plan D. The employee has 
the option of adding family coveraae. 
MSU's cost i s  $16.86 monthly for  the 
sing1 e coverage. 
Employee cost to  add family coverage 
i s  $22.75 monthly. 
Blue Cross/Blue Shield Plan D surgical schedule i s  $400. 
The employee also has the op t i on  t o  purchase from American Health 
and Life, major medical coverage of u p  to  $20,000. The cost varies accord- 
ing t o  age and plan, i .e., employee only; employee and spouse; o r  employee, 
spouse and child plans. 
Proposal 
A. Upgrade the Bl ue 'Cross/Bl ue Shield Basic coverage to Plan E. 
MSU's cost would be $20.13 per month. 
Employee cost to  add family coverage 
woul d be $27.80. 
81 ue Cross/Bl ue Shiel d Plan E surgical schedule i s $1,600. 
The increased cost to  MSU for  Plan E assuming a continuance of 
approximately the same number of current employees (850) will be $33,354. 
B. Upgrade the major medical coverage to $250,000 with a $300 deductible. 
Pay the employee cost of the new plan 
of approximately $1 1.00 per month. 
The cost to  MSU for  upgrading the plan 
w i  11 be approximately $93,500 assum- 
ing 850 employees. 
Recomenda t i on 
Approve Blue Cross/Blue Shield Plan E and authorize the University 
to  continue the development of the major medical coverage with authorization 
to  proceed w i t h  purchase of the plan when current cost estimations are con- 
firmed i n  writing by the actuary. 
TENURED FACULTY 
As a r e s u l t  of previous experience and accomplishments, 
thq following f a c u l t y  members w i l l  be tenured e f f e c t i v e  Ju ly  1, 1979: 






Juanita H a l l  
SCHOOL OF S O C I A L  S C I E N C E S  
Lindsey Back 
Roland Burns 






SCHOOL OF APPLIED S C I E N C E S  AND TECHNOLOGY 
Ronald Tucker 
Charlotte Bennett 
SCHOOL OF HUMANITIES  
Larry Netherton 
Jay Fl ipp in  
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PREFACE 
This  P o l i c y  Manual conta ins Morehead S ta te  U n i v e r s i t y ' s  Academic and 
Adm in i s t r a t i ve  po l  i c i e s .  A1 1  p o l i c i e s  have been reviewed and updated as 
necessary and severa l  new p o l i c y  statements have been formulated. It i s  
be l ieved  t h a t  t h i s  manual w i l l  c l a r i f y  t he  p o l i c i e s  and procedures o f  The 
Un i ve rs i t y ,  thereby gu id ing  U n i v e r s i t y  o f f i c i a l s  i n  the  performance o f  
t h e i r  responsi  b i  1  i t i e s .  
The manual cons i s t s  o f  two sec t ions :  1. Adm in i s t r a t i ve  P o l i c i e s ,  and 
2. Academic P o l i c i e s .  The p o l i c i e s  are loca ted  i n  sequent ia l  o rder  by the 
e f f e c t i v e  date. The index l i s t s  the  p o l i c i e s  a l p h a b e t i c a l l y  by t he  under- 
l i n e d  word i n  each p o l i c y  t i t l e .  The p o l i c i e s  each have a  t h ree  sec t i on  
number, f o r  example, (1- 1- 1 ) .  The f i r s t  d i g i t  i s  t he  Sect ion number, t he  
second d i g i t  i s  a  sequence number fo l l owed by the  page number o f  t he  manual. 
..c 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE 
SUBJECT: 
Xanagement of O f f i c i a l  Forms 
Recognizing t h a t  an i n s t i t u t i o n  of higher education functions more 
e f fec t ive ly  and e f f i c i e n t l y  with proper management of o f f i c i a l  forms 
and other  pr in ted  means of data  co l l ec t ion ,  Morehead S t a t e  University 
has adopted the following pol icy:  
For purposes of t h i s  pol icy ,  an " o f f i c i a l  form" i s  any 
pr in ted  document used by a component of Morehead S t a t e  
Univers i t y  t o  c o l l e c t  information, permanent o r  temporary. 
"Printing" i s  any means of graphic reproduction,  including 
l i thography, xerography and dupl icat ion process.  "Pro- 
ponent agency" i s  any area of the University which 
u t i l i z e s  an o f f i c i a l  form. 
Responsibil i ty f o r  design,  p r in t ing  and inventory control  
of o f f i c i a l  forms i s  assigned t o  the  Office of Pr in t ing  
Services ,  Division of Public Affairs  . 
O f f i c i a l  forms a re  i n i t i a t e d ,  discontinued and revised a t  
the request  of proponent agencies and with approval of the 
University Forms Committee . 
The University Forms Committee cons is t s  of the  PQnager of 
Pr in t ing  Services ,  Publications Edi tor ,  Director of Data 
Processing, Director of Planninp and three  facul ty  and/or 
s t a f f  members ~ p p o i n t e d  annually by the President .  The 
Manager of Pr in t ing  Services serves a s  chairman and c a l l s  
meetings as necessary t o  f a c i l i t a t e  the work of the 
committee. 
Pr in t ing  or r ep r in t ing  of o f f i c i a l  forms f o r  use by any 
component of Norehead S t a t e  Unviersity requires  approval 
of the University Forms Committee. This au thor i ty  may 
be delegated by the committee to  the Manaper of Pr in t inp  
Services i n  rout ine  ins tances .  
O f f i c i a l  forms a re  reviewed a t  l e a s t  annually i n  a j o i n t  
meeting of the Unjversity Forms Commit:ee and each pro- 
ponen t agency. 
O f f i c i a l  forms are  i d e n t i f i e d  by numerical codes and 
rev is ion  da tes ,  as  appropriate ,  i n  the bottom l e f t  corner .  
A di rec tory  of current  cd i t ions  of o f f i c i a l  forms i s  
maintained by the Office of  Pr in t ing  Services.  
Reasonable quan t i t i e s  of o f f i c i a l  forms a re  maintained 
by proponent agencies which a r e  responsible f o r  o r ig ina t -  
ing r e p r i n t  requests . 
-*PB 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 
SUBJECT: January  15, 1979 





pub l i c -A f f a i r s  
Approved : 
Morris  L. N o r f l - e t ,  P r e s i d e n t  
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
SUBJECT: Press  Re la t ions  skhG"i'r$ Df$: 19 7 9 
NUMBER: 
1-2-3 
This  po l icy  i s  based on the  p r i n c i p l e  t h a t  t h e  c r e d i b i l i t y  o f  Morehead 
S t a t e  Univers i ty  depends upon i ts  r epu ta t i on  f o r  p r e sen t ing  informat ion 
openly and accu ra t e ly ,  r ega rd l e s s  of t h e  s i t u a t i o n .  
Public unders tanding of Morehead S t a t e  Univers i ty  s p o l i c i e s ,  p lans  and 
programs i s  improved through es tabl ishment  and maintenance of good 
r e l a t i o n s  w i t h  persons employed by newspapers, r ad io  and t e l e v i s i o n  
s t a t i o n s  and o t h e r  communications media. The Un ive r s i t y  recognizes t h a t  
t h e  b e s t  means of  developing such a r e l a t i o n s h i p  is by providing f a c t u a l  
and t imely informat ion t o  t h e  media i n  an atmosphere of  mutual r e s p e c t  
and candor. 
Accordingly, t h e  fo l luwing  gu ide l ines  have been adopted: 
Admin i s t r a t i ve - s t a f f  members w i l l  s t r i v e  t o  keep t h e  D i r ec to r  
of Publ ic  A f f a i r s  and/or N e w s  Serv ices  E d i t o r  f u l l y  and promptly 
informed about events ,  i n c i d e n t s  and o the r  developments i n  which 
t h e r e  is a c u r r e n t  o r  p o t e n t i a l  i n t e r e s t .  
I n  t h e  event  o f  controversy,  a s  w e l l  a s  i n  rou t ine  mat te rs ,  it 
is t h e  r e s p o n s i b i l i t y  o f  t h e  D i r ec to r  o f  Public A f f a i r s  and/or 
N e w s  Serv ices  E d i t o r  t o  work wi th  those most d i r e c t l y  involved 
t o  coord ina te  t h e  r e l ea se  of information,  respond t o  i n q u i r i e s  
from t h e  news media and t o  o f f e r  advice  a s  requested o r  required.  
I n q u i r i e s  from t h e  news media should be r e f e r r e d  promptly t o  t h e  
D i r ec to r  o f  Publ ic  A f f a i r s  o r  News Serv ices  Edi to r .  
The D i r ec to r  of Publ ic  A f f a i r s  and News Serv ices  E d i t o r  a r e  t h e  
only persons author ized t o  i s s u e  o f f i c i a l  s ta tements ,  p r e s s  
r e l e a s e s  and o the r  ma te r i a l  t o  t h e  news media without  advance 
and s p e c i f i c  approval o f  t h e  Pres iden t .  
Recommended : 
Publ ic  A f f a i r s  
Approved : 
Mdrris L. Norf vet; ~resl-t 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE D A  t 
SUBJECT: I n s t i t u t i o n a l  Adver t i s ing  ) I  J-rv @ -  1979 
NUMBER: PAGE: 
1-3-4 mofm 
I n  keeping wi th  i t s  long-standing p rac t i ce  of u t i l i z i n g  a l l  l eg i t imate  
means of communications t o  disseminate information t o  i t s  var ious 
cons t i tuenc ies ,  Morehead S t a t e  Universi ty  has adopted the  following 
pol icy  concerning paid adve r t i s ing  on behalf of t h e  Universi ty  o r  any 
of i t s  components: 
Requests f o r  adve r t i s ing  purchases a r e  r e fe r r ed  t o  t h e  
Direc tor  of Public Af fa i r s .  
Such reques ts  a r e  reviewed by t h e  Director  of Public A f f a i r s  i n  
consul ta t ion  wi th  the  8ppropriate  Bureau o r  Division head, 
A f t e r  review f o r  necess i ty ,  good t a s t e  and budgetary cons idera t ions  
the  a d v e r t i s i n g  reques t  is  forwarded by the  Direc tor  of  Public 
A f f a i r s  t o  t h e  Pres ident  wi th  a  d e t a i l e d  recommendation f o r  
approval o r  disapproval.  
If approved by t h e  President ,  t h e  adve r t i s ing  is purchased by the  
Direc tor  of Publ ic  Af fa i r s .  No o ther  employee is authorized t o  
' 
make adve r t i s ing  commitments f o r  Morehead S t a t e  Universi ty  without 
advance and s p e c i f i c  approval of t h e  President .  
Texts and/or i l l u s t r a t i o n s  of University-sponsored adve r t i s ing  
a r e  approved i n  advance by the  President .  
Recommended : 
2 t he  Bureau ok 
Academic ~ f f a i r s  
P h i l i p  Conn,\Vice President  of t h e  Bureau of  Universi ty  
and Regional Services  
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE 
SUBJECT: I n s  t i - t u t i o n a  1 Advert  i s i n g  January  1 6 ,  1979 
NUMBER: 1 PAGE: 
Rec omended : 
FJnancial  id grid A s s i s t a n t  t o  t h e  P r e s i d e n t  
> \ I \  
K e i t h  Kappes, D i r e c t o r  o f  the Divis ion  o f  Publ ic  ~ f f a i r s  
Approved : 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 
The minimum amount of work which a full-time student may carry 
each semester is 12 semester hours; the maximum amount is 18 
hours. A student wishing to schedule 19 or more credit hours 
of scholastic work must have the written permission of his 
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Dr. William F .' white- / 
C- 
Approved 
Fresident Morris L 
Date ,$$/&-? 
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MOREHEAD STATE UTdIVERSITY POLICY STATEMENT 
f F F E C T I V E  D A I E .  
SUBJECT: 
REG70NAJI  I N S T R U C T I O N  L 2 /5 ' / 75  NUMBER: PAGE: - 1-5-7 ~ ~ ~ [ f ]  
~t is the policy of Morehead State university to regularly offer 
selected courses at established regional centers in the University's 
coordinating area. Currently these centers are located at Ashland, 
Jackson, ~aysville, Pikeville, and Prestonsburg. Limited course 
offerings also may be scheduled at satellite locations to meet unique 
needs of specific groups. 
Except at pikeville, the normal time for scheduling courses to be 
taught in the regional centers and/or satellite locations is the 
fall and spring semesters. Since the Pikeville center is the Appa- 
lachian Graduate Consortium, a cooperative arrangement with Pikeville 
College, courses are scheduled there during the summer terms as well 
as the fall and spring semesters. 
In scheduling classes, preference is given to meeting the educational 
needs of those studying at the regional centers and the Appalachian 
Graduate consortium before requests from satellite locations are 
considered. There are four reasons for this policy: 
1. The larger number of classes scheduled each evening 
in the center creates an atmosphere which promotes 
interaction among students, and between students and 
faculty, similar to that found on the main campus. 
2. Basic library holdings are available in the centers. 
3. ~imited student services are provided. 
4.  Class clusters can be more effectively administered. 
Generally, courses will be scheduled at satellite locations only 
when the following conditions prevail: 
1. The distance of the site is 35 miles or more from 
a regional center or the main campus. 
2. The potential student enrollment is an identifiable 
group with a common need. 
3. The nature of the course is such that it can be taught 
as well or better at a special location than at a 
regional center or on the main campus. 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
SUBJECT: 
REGIONAL INSTRUCTION 
NUMBER: 1 PAGE: 
4. The student population need is such that a scheduling 
sequence for offering courses can be established. 
Except at the Appalachian Graduate ~onsortium, regional course 
offerings during the summer sessions are limited to comply with 
the following guidelines: 
A school district, agency, or an industry must 
indicate the need for a class, seminar, or workshop. 
The potential participants must be associated with 
the school district, agency, or industry seeking 
the course-7 or in some way demonstrate a common 
interest or need with the target course population. 
There must be a sufficient number of students to 
insure an acceptable enrollment limited to the t i  
indent i f ied group. 
Evidence must be presented indicating that the course 
likely will be more effectively taught in a regional 
locationf' or that the student population, because of 
employment, is restricted in ability to travel to the 
campus regularly, or to remain for extended periods. 
for courses to be offered at any regional location, during 
any term, are to be directed to the regional instructional coordinator 
who will consult with the appropriate school dean to determine the 
feasibility of offering the course(s). If the request falls within 
the policy guidelines, and the school dean determines that a qualified 
instructor is available (either from the regular or approved adjunct 
faculty), the coordinator will notify the person or agency making the 
request that the course(s) will be scheduled. If the requested 
course(s) cannot be offered, the requesting person or agency will be 
notified as soon as the decision is reached. 
The Regional Instructional Coordinator reports directly to the Grad- 
uate Dean, who assumes the responsibility of seeing that the President, 
the Vice-president for Academic Affairs, and other-bureau heads, are 
consulted and/or kept informed regarding regional course offerings. 
Recommended : - &A-J L i b  
, Dean of Graduate Programs 
Charles ~errickson, Dean, Applied Science and Technology 
' ../'? * f ,  ,, 44" I., - 
$,, ~ e n k  '~uncan, Dean, A ~umanities 
Charles Payne, ~ e a d  science and Mathematics 
~ L L - L U L \ * ~  ~ , - r - . z ~  
William Whitaker, Dean, Business and Economics 
William White, Vice President, Academic Affairs 
nd-&r 
~ o r h  L. Norfleet, 
MSU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I EFFECTlVE DATE: . 
SUBJECT: TEACHING EXPECTATIONS FOR DEPARTMENT HEADS 
NUMBER: 
1-6-1 0 
Department heads will be expected to teach a minimum of six (6) 
hours per academic semester. The remaining nine (9) hours will 
be appropriated to administ 
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rative responsibi 
etely in graduate 








The teaching responsibility will be planned in advance with the 
school dean. The school dean in concert with the Vice President 
for Academic Affairs and in consultation with the President has 
the authority to increase or decrease the teaching expectation 
according to the administrative and/or faculty needs in any given 
semester. 
Administrators in academic responsibilities shall teach at least 
one (1) course during the Summer Schedule of classes. The 
President may excuse individuals requesting deferment. 
' I F  
Recommended C/ J Date 
vice ~re$~ent?k&g.i.c ~ffairs 
Approve Date 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 1 
It i s  t h e  i n t e n t  of Morehead S t a t e  University,  through an 
a f f i rma t ive  ac t ion  process ,  t o  seek and employ o r  promote competent 
people f o r  a l l  pos i t ions .  Therefore,  decis ions on s e l e c t i o n ,  s a l a r y ,  
promotion and a l l  mat te rs  per ta in ing  t o  employment, w i l l  be made ' .  
SUBJECT: 
Nepotism Employment Policy 
without regard  t o  the  r e l a t i o n s h i p  of the  employee t o  another of 
the  Univers i ty ,  except t h a t  a person i n  an adminis t ra t ive super- 
v i so ry  p o s i t i o n  cannot h i r e  o r  supervise  an employee who i s  r e l a t e d  
by blood o r  marriage. 
Relat ives  by blood or  marriage include parents  and 
chi ldren ,  husbands and wives, brothers  and s i s t e r s  , 
brothers -  and s i s t e r s  - i n  law, mothers - and fa the r s  - 
in-law, uncles,  aunts ,  n ieces  and nephews, and s t ep -  
r e l a t i v e s  i n  the  same r e l a t i o n s h i p s .  
b 1/79 
Recomrnende d : 
blmer Anderson, Ass i s t an t  t o  the  President  and 
NUMBER: 
1-7-1 1 
Director  of s tudent  Financial  Aid 
PAGE: 
GI El 
($L&-J& eedus-\Back, Dean ot r a  ua te  Proprams
0 
University and 
ident  t o r  Student A t f a i r s  
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MOREHEAD STATE UNIVERSITY POLICY a STATEMENT 
EFFECTIVE DATE. 
SUWECT: Commercial Reproduction of Univers i ty  Seal  and March 26 1979 
Logo type. I NUMBER: 
1-8-1 3 i%Jio 
Real iz ing t h a t  commercial reproduction of t h e  graphic symbols of an 
i n s t i t u t i o n  of  higher education may be construed a s  o f f i c i a l  endorsement 
of  a product o r  se rv ice ,  Morehead S t a t e  Univers i ty  has adopted t h e  
following policy: 
Pending r e g i s t r a t i o n  of t h e  Univers i ty  Seal  and/or Logotype 
wi th  the  U .S . Patent  and Trademark Office,  commercial reproduction 
of t h e  symbols does no t  require  payment of r o y a l t i e s  t o  the  
Univers i ty ,  bu t  does require  s p e c i f i c  permission of t he  President .  
Once r eg i s t e r ed  a s  l ega l  trademarks of Morehead S t a t e  Univers i ty ,  
t h e  Univers i ty  Sea l  and/or Logotype w i l l  be authorized f o r  
commercial reproduction only upon payment of r o y a l t i e s  t o  t he  
Univers i ty .  
Requests f o r  commercial reproduction of t he  Univers i ty  Sea l  and/or 
Logotype a r e  re fe r red  t o  t he  Director  of Public Af fa i r s .  
Af t e r  c a r e f u l  review, t h e  request  i s  forwarded by the  Director  
of Public A f f a i r s  t o  t h e  President  wi th  a de t a i l ed  recommendation 
f o r  approval o r  disapproval.  
If approved, s p e c i f i c  permission f o r  t he  commercial reproduction 
of t he  Univers i ty  Sea l  and/or Logotype is  granted i n  w r i t i n g  by 
t h e  President  wi th  t h e  commercial e n t i t y  required t o  acknowledge 
acceptance of t h e  terms i n  wr i t ing .  
The Univers i ty  reserves  t he  r i g h t  t o  purchase, a t  dea l e r  p r i ce s ,  
any product u t i l i z i n g  t h e  University Seal  and/or Logotype. 
R e  c o m e n d e  d by : 
Approved b y :  
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I 
SUWECT: PROFESSOR EMERITUS 
NUMBER: PAGE: 
1-9-14 m o f m  t 
I 
Professor Emeritus is a title of recognition given a select faculty 
member at the time of retirement because of distinguished teaching, 
research or service provided Morehead State University over the 
time of tenure. 
The title of Professor Emeritus provides the individual a place of 
honor at all MSU graduation ceremonies, recognition in MSU catalogs, 
and all privileges of the faculty relating to academic affairs and 
social affairs. An office with equipment shall be provided upon 
request. Arrangements are able to be made by the President for 
part-time teaching, research or service for each professor emeritus. 
Recommended Date 
Dean, School of ~pplied Sciences and Techno1 
- .  
Recommended ' ;  a- ~. - <\\ - Date 3.-2-E)-79 
Dean, School of Business and Economics 
I < & @ c c ? L ~ ~  v Recommended ,, gean, 'School of ~umanities Date 1 
Recommended 
Dean, School @ Sciences and Mathematics 
Recommended 
Dean, Scvo6l of Social Sciences 
Recommended 
Dea-, Graduate Programs 
Vice President for Academic Affairs 
Approved Date 
'' ~ r ~ s i d e n t  
MSU Form 1 10 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 
SUBJECT: ,April 1. 1979 
Identification of Morehead State University NUMBER: PAGE: 
1-10-15 n o f a  
In keeping with its objective of presenting a positive image to 
the general public whenever possible, Morehead State University 
should exercise special diligence in the use of its statutory 
name in official publications, correspondence, signage and public 
utterances by its representatives. 
Accordingly, the following policy is adopted with the goal of 
establishing consistency in the public identification of Morehead 
State University: 
Morehead State University is the legal name of the 
institution and is used in a single or first references. 
Morehead State is acceptable in informal or second 
reierences. 
The University (with both words capitalized) is acceptable 
in subsequent references. 
MSU is acceptable in informal references and in news 
%eases and appropriate publications, such as student 
recruitment material and athletic press guides. 
Morehead is not acceptable under any circumstances. It is 
the name of a city and does not serve as an abbreviated 
name of the institution. 
Recommended by : 
Wi.lliam White, Vice President ?or Academic Aftairs 
Reedus Back, Dea60f Graduate Programs 
[*I* 
Philip Conn, Yice President f-or University and Regional Services 
ISU Form 1 10 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
L I EFFECTIVE DATE: 
SUBJECT: April 1, 1979 
Zdentificatioq of Morehead State University NUMBER: PAGE: 
1-10-16 O o f p J  
L 
oi Fiscal Atiairs 
a d ! .  
Elmer Anderson, Assistant to the President 
Charles Hlcks, Directorrot Planning 
h KapPed, Dirktor of Public Atfairs 
Approved : 
I 
MSU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I n  general, a copyr igh t  r e s u l t i n g  from work accornpl ished by a facu l t y ,  s t a f f  
o r  student member a t  Morehead State Un ive rs i t y  i s  the sole proper ty  o f  the  author. 
The on ly  exceptions t o  t h i s  p o l i c y  are those cases i nvo l v ing  sponsored research i n  
which a con t rac t  i s  w r i t t e n  s t a t i n g  otherwise o r  when the author i s  requ i red  by the  
nature o f  h i s  p o s i t i o n  t o  produce a s p e c i f i c  work. 
SUBJECT: Copyri qhts 
The rece i ve r  o f  a f a c u l t y  research grant  has a l l  the r i g h t s  and p r i v i l e g e s  of 
any copyr ight  r e s u l t i n g  from the  grant  unless s ta ted  otherwise i n  a cont rac t  between 
the Facul ty  Research Committee and author. 
This p o l i c y  supersedes "Copyrights", February 23, 1977. 




Reedus Back, Dean, Graduate Programs a 
PAGE: 
mots 
Wi l l iam White, Vice President, Bureau 
Approved : 
Morr is  Nor f lee t ,  P res~ds f i t  r 
J Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 




It i s  recognized t h a t  as a  r e s u l t  o f  research and o ther  scho la r l y  a c t i v i t i e s  
normal ly  c a r r i e d  ou t  by f a c u l t y ,  s t a f f  and students of a  u n i v e r s i t y ,  the  r i q h t s  and 
responsi  b i  1  i ti es of ownership o f  p a r t i c u l a r  inven t ions  and d l  scover ies may be c a l l  ed 
i n t o  quest ion. The f o l l ow ing  po l  i c y  has been developed i n  o rder  t o  prov ide 
mechanisms f o r  the  r e s o l u t i o n  o f  such quest ions. The p o l i c y  i s  f u r t h e r  aimed a t  
p rov id i ng  encouragement o f  scho la r l y  a c t i v i t i e s  wh i le  o f f e r i n g  both p r o t e c t i o n  and 
recogn i t i on  t o  those engaged i n  such a c t i v i t i e s  as we l l  as t o  t he  Un i ve rs i t y .  
I. Facul ty ,  s t a f f  and students who p a r t i c i p a t e  alone o r  i n  assoc ia t ion  w i t h  o thers  
i n  inven t ions  o r  d iscover ies  s h a l l  promptly d isc lose ,  i n  w r i t i n g ,  such inven- 
t i o n s  o r  d iscover ies  t o  t he  U n i v e r s i t y  Patent Committee t o  be appointed con- 
s i s t i n g  o f  50% admin i s t r a t i on  and 50% f a c u l t y .  Th is  Committee i n  c o l l a b o r a t i o n  
w i t h  the  i nven to r ( s )  and/or d i  scoverer(s)  w i  11 perform the  f o l l o w i n g  func t ions  : 
A. Determine, according t o  the gu ide l ines  se t  f o r t h  i n  (11) below, i f  t he  
U n i v e r s i t y  has an i n t e r e s t  i n  the  i nven t i on  o r  discovery.  
B. I f  i t  i s  determined t h a t  the  U n i v e r s i t y  has an i n t e r e s t  i n  t he  i nven t i on  
o r  discovery,  the  Committee w i l l  recommend t o  the  Pres ident  concerning 
t he  f e a s i b i l i t y  o f  en te r i ng  i n t o  a  con t rac t  w i t h  recognized pa ten t  manage- 
ment agencies f o r  t he  purpose o f  pa ten t  app l i ca t i on ,  pa ten t  development 
and pa ten t  management. 
C. I n  a  case where the  Committee recommends t h a t  the  U n i v e r s i t y  en te r  a  
con t rac t  w i t h  a  pa ten t  management agency, the  Committee must f i r s t  nego t ia te  
w i t h  the  i nven to r ( s )  o r  d iscoverer (s )  an agreement f o r  the  d i s t r i b u t i o n  o f  
income from the  patent .  Th is  agreement w i l l  s t a te  
p ropor t iona te  d i s t r i b u t i o n  o f  such income. 
s p e c i f i c a l l y  the  
11. I n  determin ing t he  r e l a t i v e  i n t e r e s t  o f  the Un i ve rs i t y  
discovery,  the  Committee w i l l  use the f o l l o w i n g  guide1 
i n  a  g iven i nven t i on  o r  
nes : 
A. Research sponsored by agencies ou ts ide  the U n i v e r s i t y  may be covered by 
con t rac ts  which prov ide t h a t  a l l  patent  r i g h t s  belong t o  the  sponsoring 
agency. I f  such an agency does no t  wish t o  r e t a i n  the pa ten t  r i g h t s ,  they  
may re l ease  a l l  o r  any p o r t i o n  o f  the  r i g h t s  t o  the Un i ve rs i t y .  
B. Patents which a r i s e  from research p ro jec t s  f inanced who l l y  by u n i v e r s i t y -  
administered funds s h a l l  be t he  complete p roper ty  o f  the  U n i v e r s i t y  and 
sub jec t  t o  such nego t i a t i on  o r  t r a n s f e r  o f  ownership as t he  U n i v e r s i t y  
des i res.  I f  the  Committee decides t o  recommend the  p u r s u i t  o f  a  patent ,  
the  i nven to r  s h a l l  assign the pa ten t  o r  i nven t i on  t o  the  U n i v e r s i t y  o r  i t s  
agent and t he  Committee s h a l l ,  unless there  are unusual equ i t i es ,  recommend 
t h a t  arrangements be made f o r  f i f t e e n  percent o f  the  qross income from the 
pa ten t  o r  i nven t i on  be pa id  d i r e c t l y  t o  the inven to r  o r  inven to rs .  
MSU Form 1 10 
- 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
S U ~ E C T :  Ownership o f  Inven t ions  and Discover ies (cont inued) 
I E F  FECTlVE DATE: 
, 4 /5/79 
NUMBER: I PAGE: 
C. I n  t he  event t h a t  a  pa ten t  proposal i s  no t  accepted by t he  U n i v e r s i t y  w i t h i n  
n i n e t y  days, t he  Committee s h a l l  recommend t h a t  t he  r i g h t s  t o  t he  poss ib le  
pa ten t  be re leased by the U n i v e r s i t y  t o  the  i n d i v i d u a l  inven to r .  
D. Inven t ions  o r  d iscover ies  developed as a  r e s u l t  o f  t he  i n v e n t o r ' s  o r  
d i scove re r ' s  normal academic employment w i l l  be considered t o  be a  j o i n t  
e f f o r t  o f  the  U n i v e r s i t y  and the  inven to r  o r  d iscoverer .  I n  such cases 
nego t i a t i ons  such as descr ibed i n  ( I -C)  w i l l  be conducted. 
111. I n  a l l  cases i n  which i t  has been determined t h a t  t he  U n i v e r s i t y  has a  whole o r  
p a r t  i n t e r e s t  i n  an i nven t i on  o r  discovery,  agreements as t o  shar ing o f  r o y a l t i e  
are b ind ing  on both the  U n i v e r s i t y  and the inven to r  o r  d iscoverer ,  bu t  t he  
U n i v e r s i t y  r e t a i n s  so le  ownership o f  a l l  ~ a t e n t  r i g h t s  unless i t  agrees t o  
re lease  such r i g h t s  t o  t he  inven to r  o r  d iscoverer .  
Thi s  po l  i ,cy  supersedes "Ownershi p  o f  Invent ions and Discover ies",  February 23, 1977. 
Recommended By: 
Rkedb Back, Dean, Graduate Programs 
'fd , ' .  
V?ci%knt, Bureau of 
Academic A f f a i  r s  
Approved : 
/77P-@ 0- 
Mor r i  s- N o r f l  eet,  Presi  dejlE 
#/& (Date) 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
SUBJECT: Ambul ance Serv i  ce 
I 
I n  1967 Morehead S ta te  U n i v e r s i t y  r e a l i z e d  the  need f o r  ambulance se rv i ce  f o r  
the  U n i v e r s i t y  community. Recognizing t h i s  se rv ice  was n o t  a v a i l a b l e  through t he  
c i t y ,  county o r  p r i v a t e  sector ,  the  U n i v e r s i t y  i n i t i a t e d  t h i s  serv ice.  Morehead 
S ta te  U n i v e r s i t y  had cont inued from t h a t  t ime t o  prov ide ambulance serv ice  t o  t he  
students, s t a f f  and f a c u l t y  through t he  Department o f  Secu r i t y  and T r a f f i c .  Th is  
emergency ambulance serv ice  has been provided t o  the  Sa in t  C l a i r e  Medical Center as 
we l l  as h o s p i t a l s  i n  Lexington, Kentucky, and t o  the hosp i t a l  i n  Ashland, Kentucky. 
I n  add i t i on ,  t r a n s p o r t a t i o n  (no t  o f  an emergency nature)  has been prov ided f o r  our  
students t o  t he  Caud i l l  Heal th  C l i n i c ,  Sa in t  C l a i r e  Medical Center, Morehead C l i n i c ,  
Cave Run C l i n i c ,  and t he  o f f i c e s  o f  o ther  medical personnel i n  Morehead. 
A f t e r  c a r e f u l  study o f  t he  Kentucky Revised S ta tu tes  and recen t  op in ions from 
the o f f i c e  o f  t h e  At torney General f o r  the  S ta te  o f  Kentucky which deals s p e c i f i c a l l y  
w i t h  t h e  standards necessary t o  prov ide an ambulance serv ice  i n c l u d i n g  t he  personal 
l i a b i l i t y  o f  u n i v e r s i t y  employees who are p rov id i ng  t h i s  se rv ice  and w i t h  t he  f u l l  
knowledge t h a t  ambulance serv ice  i s  a v a i l a b l e  through the c i t y - coun ty  ambulance 
serv ice  and t he  p r i v a t e  sector,  e f f e c t i v e  J u l y  1, 1977, Morehead S ta te  U n i v e r s i t y  
wi 11 no 1  onger p rov ide  arnbul ance serv ice.  -- 
Students, s t a f f  and f a c u l t y  needing ambulance serv ice  can c a l l  t he  Morehead- 
Rowan County Ambulance Serv ice a t  784-7511 o r  o ther  ambulance serv ices 1  i s t e d  i n  t he  
ye1 low pages o f  t he  Morehead phone d i r e c t o r y .  Any person a v a i l i n g  h imse l f  o f  these 
serv ices w i l l  be responsib le  f o r  a l l  costs  involved. 
Th is  p o l i c y  supersedes "Ambulance Service",  J u l y  1, 1977. 
Recommended By : 
Buford C r q e r ,  Vice P r e s i a t ,  
o f  Student A f f a i r s  
Approved : 
Bureau 
0 n w  
A o r r i  5 Nor f l ee t ,  Presiden 
SU Form 116 
- 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUBJECT: Caudi 11 Heal t h  C l  i n i c  Services f o r  Facul t y  and 4-9-79 - - -  
S t a f f  Members 
NUMBER: I PAGE: 
During t h e  1977-78 f i s c a l  year, the  personnel o f  the  Caud i l l  Heal th  C l i n i c  prov ided 
l i m i t e d  serv ices f o r  the  f a c u l t y  and s t a f f  on request. Such serv ices inc luded blood 
pressure checks, a l l e r g y  shots, e tc .  The p a t i e n t  load  a t  the  c l i n i c  increased by 
approximately 2,800 dur ing  t h i s  same per iod  o f  t ime. On the average, t he  s t a f f  and 
f a c u l t y  v i s i t s  t o  the  c l i n i c  averaged about 35 per  month. 
The Caud i l l  Heal th  ~ l h i c  p r i m a r i l y  provides hea l t h  serv ices f o r  Morehead S ta te  
U n i v e r s i t y  students.  The personal serv ices con t rac t  between MSU and the Morehead 
C l i n i c  s p e c i f i c a l l y  s t a tes  t he  f unc t i on  o f  the Morehead C l i n i c  i s  " t o  d e l i v e r  hea l t h  
care t o  t he  students a t  Morehead S ta te  Un ivers i t y . "  Fu l l - t ime  s t a f f  o r  f a c u l t y  
e n r o l l e d  f o r  a  c l ass  a t  the  U n i v e r s i t y  are n o t  considered students i n  regard t o  
hea l t h  serv ices a v a i l a b l e  t o  students. 
Health serv ices  prov ided by the Caud i l l  Health C l i n i c  f o r  f a c u l t y  and s t a f f  members 
are l i m i t e d  t o  emergency f i r s t  a i d  and spec ia l  needs as approved by the pres ident .  
Thi  s  po l  i c y  supersedes "Caudi 11 Heal t h  C l  i n i c  Services f o r  Facul t y  and S ta f f  
Members", J u l y  1, 1978. 
Recommended By : 
Buford Cbge r ,  Vice P r e s e n t ,  Bureau 
o f  Student A f f a i r s  
Approved : 
-- 
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I .  Class Sizes : Grades N-6 
Pupil Professional Staff Ratio 
( a )  Nursery - 15 students per session 
( b )  Kindergarten - 20 students per session 
( c )  Grades 1-3 - 30 students per teacher 
Grades 4-6 - 32 students per teacher 
Class s i res  may vary from the above when auxiliary instructional 
personnel are assigned and uti  1 ized in conformance with the standards 
of the Commission on Elementary Schools of the Southern Association of 
Colleges and Schools. 
11. Prior i t ies  for Admission of Students 
Pr ior i t ies  are hereby established that  will determine the categories for 
students applying for admission to  the University Breckinridge School, They 
are : 
(a )  The f i r s t  priori ty for admission will be granted to  children of fu l l -  
time university employees with an application date prior to  July 1 
of the year of admission. Admission to available openings will be 
granted in the chronological order of the receipt of the application a t  
University Breckinridge School, 
( b )  The second priori ty for admission will be granted to children of part- 
time employees and to children of supportive personnel who hold a 
contractual relationship with the university with an application date 
prior to July 1 of the year of admission. Admission to available 
openings will be granted in the chronological order of the receipt of 
the appl ication a t  University Breckinridge School . 
( c )  The third pr 
who have s ib  
with an appl 
Admission to 
order of the 
io r i ty  for admission will be granted to  those applicants 
lings already enrolled a t  University Breckinridge School 
ication date prior to  July 1 of the year of admission. 
available openings will be granted in the chronological 
receipt of the application a t  University Breckiridge School. 
( d )  The fourth priori ty for admission will be a l l  others in the chronological 
order of the receipt of the application a t  University Breckinridge School. 
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(cont inued) NUMBER: PAGE: 
1-15-23 mofO 
111. Other Considerat ions 
Date o f  App l i ca t i on  - The date o f  a p p l i c a t i o n  i s  t he  date t h e  a p p l i c a t i o n  
i s  rece ived i n  t he  o f f i c e  o f  t he  D i rec to r  o f  U n i v e r s i t y  Breck in r idge  
School . 
I f  an employee whose c h i l d  i s  en ro l l ed  i n  the  school leaves u n i v e r s i t y  
employment, t h e  o r i g i n a l  date o f  the  a p p l i c a t i o n  w i l l  be used, b u t  t h e  
app l i can t  w i l l  be w i thou t  t he  b e n e f i t  o f  t he  u n i v e r s i t y  employee's 
p r i o r i t y .  
Students who are accepted bu t  choose n o t  t o  en te r  a f t e r  being n o t i f i e d  
o f  t h e i r  admission s h a l l  l ose  t h e i r  p r i o r i t y  and t h e i r  a p p l i c a t i o n  w i l l  
be withdrawn. Should they des i r e  admission a t  a l a t e r  date, a new 
a p p l i c a t i o n  f o r  admission must be made. 
Students withdrawn from school and e n r o l l e d  i n  another school f o r  reasons 
o the r  than an agreement between students, parents, and t he  D i r e c t o r  o f  
t h e  school, s h a l l  have no p r i o r i t y  f o r  readmission. 
Candidates f o r  admi ss ion should expect t h a t  heal th ,  psycholog ica l  , and 
academic achievement records w i l l  be inves t iga ted .  I f  upon study o f  
these records, t he  D i rec to r  o f  Commi t t e e  on Admi ssions be1 ieves t h a t  t he  
school cannot adequately serve t he  student,  they s h a l l  have t he  op t i on  
t o  re fuse  admission. 
Parents o r  guardians should understand t h a t  admission t o  the  l abo ra to r y  
school c a r r i e s  w i t h  i t  the  understanding t h a t  students w i l l  p a r t i c i p a t e  
i n  teacher educat ion and experimental s tud ies.  Furthermore, the  school 
w i l l  p rov ide  an appropr ia te  and reasonable program o f  cu r r i cu lum and 
co -cu r r i cu la r  a c t i v i t i e s ,  To sus ta in  such a program, students must be 
w i l l i n g  t o  p a r t i c i p a t e  and have parenta l  consent f o r  off-campus t r i p s  
r e l a t e d  t o  school a c t i v i t i e s ,  
N o t i f i c a t i o n  o f  admittance o r  non-admi t tance  w i l l  be given by o f f i c i a l  
l e t t e r  from t h e  D i rec to r  o f  the school. Except f o r  t he  foregoing 
p rov is ions ,  app l i ca t i ons  w i l l  be kept a c t i v e  p rov id i ng  the parent  o r  
guardian so des i res  and n o t i f i e s  t he  D i rec to r  o f  t he  school i n  w r i t i n g  
w i t h i n  two (2 )  weeks o f  n o t i f i c a t i o n  o f  non-admission. 
The D i r e c t o r  o f  the  l abo ra to r y  school s h a l l  have t he  a u t h o r i t y  t o  
suspend any s tudent  e n r o l l e d  i n  t he  school when such a c t i o n  w i l l  best  
serve t he  i n t e r e s t  o f  the  school and may recommend the  expuls ion of any 
s tudent  t o  t he  Dean o f  t h e  School o f  Education. 
- 
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I EFFECTIVE DATE: 
SURECT: Admission Pol i c y  f o r  U n i v e r s i t y  Breck inr idge School 4/9/79 
(cont inued) L NUMBER: f PAGE: 
( i  ) Wi th in  t he  foregoing po l  i c i e s ,  U n i v e r s i t y  Breck inr idge School w i  11 be 
open t o  a l l  c h i l d r e n  regard less o f  race, creed, o r  co lo r .  
(j) The Admissions Committee may r e v i s e  these p o l i c i e s  a t  any t ime i t  deems 
i t  t o  be i n  the  best  i n t e r e s t  o f  the  U n i v e r s i t y  t o  do so. 
Th is  p o l i c y  supersedes "Admission Po l i c y  f o r  Un i ve rs i t y  Breck inr idqe School", 
October 19, 1977. 
Recommended By: 
- tAL  
Frank Burns, D i rec to r ,  U n i v e r s i t y  
Breck in r idge  School 
+AM ames H. Powell,  Dean, School of 




P h i l i p  Conn, Uice President,  Bureau o f  
~ n i v e r s i  ty and Regional Services 
Approved : 
C 
N o r r i  s No r f l ee t ,  Pres ident  
Nhy f  GrahaN, D l  r ec to r ,  F isca l  A f f a i r s  
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Pub1 i c' A f f a i r s  
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Wi l l i am White, Vice President,  Bureau of 
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L 
SUWECT: Recognition and Registration of Student 
Organizations at Morehead State University 
STUDENT ORGANIZATIONS 
To help maintain a positive spirit toward your university, you should be an active 
part of the university. To help accomplish this goal, there are many organizations 
for students. Take into consideration what each organization can offer you, what 
you can offer each organization, and then decide which organizations best meet your 
interests. 
RECOGNITION OF STUDENT ORGANIZATIONS 
All student organizations are under the supervision of an appropriate university 
authority. Each organization must have a constitution and/or bylaws approved by 
the Committee on Student Life and filed with the Vice President for Student Affairs 
before the organization can receive official recognition. University recognition 
of a student organization entitles the organization to register as a student 
organization which penni ts it to use university faci 1 i ties, to schedule activities, 
and to solicit membership on campus. University recognition of a student organiza- 
tion does not indicate university endorsement or approval of the opinions, 
philosophy, or objectives of the organization or its members. The University 
reserves the right to withdraw recognition of a student organization for failure to 
comply with university regulations. 
REGULATIONS FOR STUDENT ORGANIZATIONS 
Morehead State University believes that student organizations are a positive 
influence on campus life and that graduates of Morehead State University will be 
stronger for having participated in student organizations that have effective 
leadership. The following regulations reflect this philosophy. 
Definitions and Classifications of Student Orqanizations 
Student organizations are classified as follows: 
1. Honor organizations - pertain to academic honors, existing 
solely as honor organizations, which may be local or national, 
2. Activity and/or service organizations - pertain to special 
interests, services and activities of students not departmental 
or religious but pertaining to university life. 
3 .  Religious organizations - pertain to church related groups or 
organizations associated with religious endeavors, 
4. Social fraternities and sororities - pertain to local and 
national social organizations organized under special regulations. 
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5. Academic organizations - pertain to academic areas of interest, 
existing to promote a particular academic discipline. 
SUBJECT: Recognition and Registration of Student 
Organizations at Morehead State University 
(cont~ nued) 
Procedure for Forming Student Organizations 
I NUMBER: PAGE: 
1-16-26 ~ o ' ~  
Students desiring to form a student organization and receive recognition from the 
University should secure sufficient interest from students, approach interested 
faculty and/or administrative staff members in regard to serving as the faculty 
advisor and proceed to develop a constitution and/or bylaws for the proposed 
organization. Prospective groups may hold meetings on campus for organizational 
purposes prior to submitting a request for recognition with the University, provided 
that the ~l anned orqanization has secured a tentative facul ty advisor and received 
permi ssi oh from theWl)i rector of Student Activities and organizations. In order for 
a prospective student organization to request university recognition, a minimum of 
10 students must indicate a desire to be charter members of the organization. The 
constitution and/or bylaws, the name(s) of the advisor(s) , and the names of the 
charter members are then presented to the Committee on Student Life for review. 
Upon approval of the constitution and/or bylaws by this committee, the organization 
is entitled to University recognition. 
Reai stration of Student Oraanizations 
All recognized organizations must register with the Division of Student Activities 
and Organizations in the Howell-McDowell Building no later than September 15 of 
each school year. In order to register, each group must submit the following: 
1. The official name of the organization; 
2. A list of the organization's officers, names of the respective 
officers , and thei r current 1 ocal addresses ; 
3 .  The name(s) of the faculty advisor(s) ; 
4. A copy of the constitution and/or bylaws with a clear statement of 
purpose and the requirements for and obligations of membership; 
5. A statement that membership is limited to matriculated students, 
faculty and staff of the University and their immediate families; 
6. A statement of non-discrimination in membership selection, except 
where the stated legal purposes of the organization require 
limitations as to sex or religion and are exempt by law; 
7. An affirmation that the organization will abide by the regulations 
of the university. 
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SUBJECT: Recognit ion and Reg i s t r a t i on  o f  Student 
Orqanizat ions a t  Morehead S ta te  U n i v e r s i t y  I NUMBEK: ' PAGE: 
1 con t i nued ) 1-16-27 sofa 
k 
Any s tudent  o rgan iza t ion  may be denied r e g i s t r a t i o n  p r i v i l e g e s  o r  have i t s  
r e g i s t r a t i o n  withdrawn i f  i t  i s  determined through es tab l  ished rev iew processes t h a t  
t he  goals and purposes o f  t h e  o rgan iza t ion  are i n  c o n f l i c t  w i t h  the  goals and 
purposes o f  t h e  U n i v e r s i t y .  
P o l i c i e s  f o r  t he  Operation o f  U n i v e r s i t y  Registered Organizat ions 
The U n i v e r s i t y  recognizes t h a t  soc ia l  a c t i v i t i e s  form an impor tant  p a r t  o f  t he  
over-a1 1  educat ional  experience o f  students a t  t he  Un i ve rs i t y .  On1 y U n i v e r s i t y  
r eg i s te red  o rgan iza t ions  a re  permi t ted  t o  use u n i v e r s i t y  f a c i l  i t i e s ,  t o  schedule 
a c t i v i t i e s ,  and t o  s o l i c i t  membership on campus. 
1. Mempership: 
a. Ac t i ve  members must be f u l l - t i m e  students i n  good s tqnding w i t h  
Morehead S ta te  Un i ve rs i t y .  Only a c t i v e  members may vote and ho ld  
o f f i c e .  
b. Organizat ions may permi t  membership o the r  than a c t i v e  membership as 
de f ined  i n  1, a, above. However, o n l y  a c t i v e  members may vote and 
ho ld  o f f i ce .  
c. Members s h a l l  be se lected on t he  bas is  of personal m e r i t  o r  i n t e r e s t  
and n o t  on the  bas is  o f  race, co lo r ,  r e l i g i o n ,  creed, na t i ona l  o r i g i n ,  
o r  ancestry.  
2. O f f i c e r s :  
a. Students who des i re  t o  ho ld  o f f i c e  i n  an o rgan iza t ion  must be f u l l -  
t ime students i n  good standing w i t h  Morehead S ta te  Un i ve rs i t y ,  
b. Names and campus addresses o f  newly e lec ted  o f f i c e r s  must be submit ted 
t o  the  D i r e c t o r  o f  Student A c t i v i t i e s  and Organizat ions w i t h i n  10 
school days. 
3. Advisors:  
A l l  student organizat ions a re  requ i red  t o  have a f a c u l t y  advisor.  The 
adv isor  must be a  f u l l - t i m e  f a c u l t y  o r  adm in i s t r a t i ve  s t a f f  member, The 
adv isor  i s  se lected by t he  members o f  the  o rgan iza t ion  sub jec t  t o  t he  
approval o f  t he  Committee on Student L i f e .  A student o rgqn iza t ion  mqy 
e l e c t  t o  have add i t i ona l  f a c u l t y  adv isors  o the r  than t he  designated f a c u l t y  
adv isor .  These add i t i ona l  f a c u l t y  adv isors  a re  se lected by the  members o f  
t h e  o rgan iza t ion  sub jec t  t o  the approval o f  t he  Commi t t e e  on Student L i fe .  
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SUBJECT: Recogni t ion and Regi s t r a t i  on o f  Student 
a n i z  t i o n s  a t  Morehead S ta te  U n i v e r s i t y  ~~ I 1-16-28 m o f m  
L 
The d u t i e s  o f  t he  adv iso r  are:  
a. To a t t end  meetings o f  t he  o rgan iza t ion ,  
b. To insure  compl iance w i t h  procedural  r egu lq t i ons  o f  t h e  Un!versi ty. 
c.  To approve expendi tures o f  oraani  za t i ona l  funds i n  accordance w i t h  
U n i v e r s i t y  procedures, 
d. To adv ise t he  o rgan i za t i on  o f  U n i v e r s i t y  regu la t ions ,  
e. To r e p o r t  v i o l a t i o n s  o f  r egu la t i ons  t o  the  D i v i s i o n  o f  Student 
A c t i v i t i e s  and Organizat ions.  
A  statement from the  f a c u l t y  adv isor  i n d i c a t i n g  w i l l  ingness t o  serve as 
t he  o rgan i za t i on ' s  adv iso r  i s  t o  be submit ted t o  t he  Committee on Student 
L i f e  w i t h  t h e  o rgan i za t i on ' s  c o n s t i t u t i o n .  
4. On-campus a c t i v i t i e s :  
a. A1 1  s tudent  sponsored a c t i v i t i e s  he ld  a t  t he  Adron Doran U n i v e r s i t y  
Center must be scheduled through t he  D i v i s i o n  o f  U n i v e r s i t y  Center 
Services,  
b. A l l  s tudent  sponsored a c t i v i t i e s  ( no t  covered i n  "a" )  he l d  on Campus 
must be approved and scheduled through the  D i v i s i o n  of Student 
A c t i v i t i e s  and Organizat ions,  
c. U n i v e r s i t y  approval i s  requ i red  f o r  places o f  meetings and soc ia l  
occasions f o r  a1 1  s tudent  organ1 za t ions  ' on-campus funct ions,  
d. Facu l t y  and/or a d m i n i s t r a t i v e  s t a f f  w i l l  be r equ i r ed  t o  be i n  
attendance a t  a l l  s tudent  sponsored a c t i v i t i e s .  
e. Procedure f o r  schedul i ng s tudent  organ1 z a t i o n  sponsored soc i  a1 events 
on campus, 
( 1  ) Secure MSU Socia l  A c t i v i t y  Form from D i v i s i o n  o f  Student 
A c t i v i t i e s  and Organizat ions.  
( 2 )  Return completed Soc ia l  A c t i v i t y  Form t o  D i v i s i o n  o f  Student 
A c t i v i t i e s  and Organizat ions no 1  a t e r  than f o r t y - e i g h t  (48) hours 
before the  schedule event, 
( 3 )  I f  food i s  requi red,  t he  o rgan iza t ion  w i l l  p resent  t he  Food 
Serv ice Request form t o  t he  Bureau of F i sca l  A f f a , i r s .  
-- 
MSU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
SUBJECT: Recogni t ion and Regi s t r a t i o n  o f  Student . . .  . .  I . A , .  I , .  . I 
EFFEC VEDAT : 
; d!!!/ ?+ zat ions  a t  ~ o r e n e a a  x a t e  u n i v e r s i t y  )NUMBER: IPAGE: 
f. Regulat ions f o r  s tudent  o rgan i za t i on  sponsored s o c i a l  events. 
Morehead S ta te  U n i v e r s i t y  mainta ins t he  p o l i c y  t h a t  no a l c o h o l i c  
beverages o f  any k i n d  w i l l  be permi t ted  on campus o r  U n i v e r s i t y  
1  eased p roper ty ,  
Pos t ing  o f  a d v e r t i s i n g  of events s h a l l  be r e s t r i c t e d  t o  genergl 
use b u l l e t i n  boards on campus. A l l  a d v e r t i s i n g  must beqr t he  
name o f  t he  sponsoring o rgan iza t ion .  
Spec ia l  decorat ions must be approved by t he  D i v i s i o n  o f  Student 
A c t i v i t i e s  and Organizat ions and/or the  D i r e c t o r  o f  t he  f ac i  1  i ty 
t o  be used. 
Any spec ia l  equipment, such as a  stage o r  a  p u b l i c  address system, 
must be requested through t he  D i v i s i o n  o f  Student A c t i v i t i e s  and 
Organizat ions a t  l e a s t  one week p r i o r  t o  t he  event, 
Gambl i n g  and l o t t e r i e s  o f  any k i n d  a re  p r o h i b i t e d  by s t a t e  law 
(K.R.S. 436-360). 
5. Permanent m a i l i n g  addresses - Each s tudent  o rgan i za t i on  i s  r equ i r ed  t o  
ma in ta in  a  permanent mai 1  i n g  address through t he  U n i v e r s i t y  campus mai 1  
sys tem. 
6. Finances: 
It i s  U n i v e r s i t y  p o l i c y  t h a t  a l l  recognized s tudent  o rgan iza t ions  ma in ta in  
a l l  o rgan i za t i ona l  monies i n  t he  U n i v e r s i t y  Business O f f i ce ,  A designated 
o f f i c e r  o f  t he  o rgan i za t i on  and t he  f a c u l t y  adv iso r  must s i g n  each payment 
voucher. 
( a )  A l l  o rgan iza t ions  who submi t c l u b  fund vouchers t o  t he  Business 
O f f i c e  by 12:OO noon on Fr iday  may p i c k  up checks g t  t he  c a s h i e r ' s  
window on Tuesday. 
( b )  A l l  o rgan iza t ions  who submit c l u b  fund vouchers t o  t he  Business 
O f f i c e  by 4:00 p.m. on Tuesday may p i c k  up checks a t  t he  cash ie r ' s  
window on Fr iday.  
7. Meeting dates:  
I n  a  r e s o l u t i o n  passed by t he  Council  of Pres idents  i n  September, 1969, 
and subsequently approved by t he  Committee on Student L i f e ,  a l l  s o c i a l  
o rgan iza t ions  ( f r a t e r n i t i e s  and s o r o r i t i e s )  w i l l  ho l d  t h e i r  r e g u l a r l y  
scheduled meetings on Tuesdays. A1 1  o the r  o rgan iza t ions  w i  11 h o l d  t h e i r  
r e g u l a r l y  scheduled meetings on Thursdays, 
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Membership Requi rements 
I 
I 1. In order for a student organization to be el igible for annual registration, 
I a minimum of 6 active members will be required, 
2. If a student organization fails to have the minimum number of active 
members, it will be placed on an inactive status. While on inactive status 
the organization may have meetings only for the purpose of increasing its 
membership. No other privileges will be permitted. That status will be 
in effect until the minimum membership is acquired or until the beginning 
of the following Spring Semester. If minimum active membership is not met 
at the beginning of the following Spring Semester, the recognition of the 
organization will be withdrawn. 
Failure to Register 
Any organization that fails to register by the September 15 deadline will be placed 
on an inactive status during the Fall Semester until it has completed its 
registration requirements. If the organization does not complete the registration 
requi rernents by the beginning of the next Spring Semester, University recognition of 
the organization will be withdrawn. 
Appea 1 s 
An organization may appeal the withdrawal of recognition to the Executive Committee 
of the Committee on Student Life. 
Recommended By: 
t, Bureau of Wil 
Academic Affairs 
Approved : 
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SuRJEcT: Development o f  U n i v e r s i t y  P o l i c i e s  
U n i v e r s i t y  personnel may propose e i t h e r  the  r e v i s i o n  o f  an e x i s t i n g  p o l i c y  o r  t he  
development o f  a  new po l  i c y .  Such proposals must be reviewed by t he  appropr ia te  
admini s t r a t i  ve personnel and approved by t he  Pres ident .  The f o l  l ow ing  procedures 
are p resc r ibed  f o r  p o l  i c y  fo rmu la t ion :  
1. Develop d r a f t  o f  p o l i c y .  
2. Send copies t o  a l l  admin is t ra to rs  who migh t  be a f f e c t e d  by t he  proposed po l  i c y  
ask ing f o r  t h e i r  review, and s e t  a  t ime f o r  t h e i r  responses. This inc ludes  one 
copy sen t  t o  t he  P res i den t ' s  O f f i c e .  
3 .  The proposed po l  i c y  wi  11 be pu t  on t he  agenda o f  t he  Adm in i s t r a t i ve  Cabinet 
f o r  d i  scuss i  on. 
4. The f i n a l  copy w i l l  be prepared w i t h  those d i r e c t l y  a f f e c t e d  s i gn ina  t he  
proposed po l  i c y  . 
5. The signed copy i s  t o  be forwarded t o  t he  P res i den t ' s  O f f i c e  f o r  f i n a l  ac t i on .  
Recommended By: 
c&&+9d- & 
Rec$'Lus Jack, Dean, Graduate Programs 
(,,J.c&-+- 
P i l i p  Con Vice Pres ident ,  Bureau o f  
~ n i  v e r s i  t i  and Regional Services 
uc- 
e r ,  Vice P r e s m n t ,  Bureau 
F i sca l  A f f a i r s  
Approved : 
Charles H icks ,  D i  rectWctF, D i v i s i o n  o f  
Ke i t h  Kappes, Di recto f l ,  'D iv i s ion  o f  
Pub1 i c '  A f f a i r s  
Academic A f f a i r s  
f/f/?> ('Date) 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUWECT: Removal o f  Academic Probat ion by Part-Time Students . . 
NUMBER: PAGE: 
1-18-32 mofm 
I t  i s  no t  poss ib le  f o r  many students t o  a t tend  the  Un i ve rs i t y  on a f u l l - t i m e  
bas is .  Th is  s i t u a t i o n  i s  o f t e n  caused by occupat ional  and f am i l y  responsi b i  1 i t i e s  
personal o r  hea l t h  reasons. The f o l l o w i n g  p o l i c y  a l lows these students t o  remove 
themsel ves from academic probat ion:  
Any undergraduate s tudent  on academic probat ion a t  Morehead State 
U n i v e r s i t y  w i l l  be permi t ted  t o  remove h imse l f  from proba t ion  when 
e n r o l l i n g  as a par t - t ime student and a f t e r  accumulatinq an add i t i ona l  
12 semester hours i n  residdence w i t h  a minimum grade-point  average 
s tanding o f  2.00 (on a 4 p o i n t  bas is )  on t he  12 hours. These 12 hours 
must be completed i n  residence a t  Morehead State U n i v e r s i t y  and no 
correspondence, extension, o r  t r a n s f e r  c r e d i t  may be used f o r  the  
purpose o f  removi ng a s tudent  from academic probat ion.  
Th is  p o l i c y  supersedes "Removal o f  Academic Probat ion by Part-Time Students", 
February 28, 1978. 
Recommended By : 
G 
Reedus Back, D e h ,  Graduate Programs 
o f  Academi c A f f a i r s  
- 
o f  ~ t u c k n t  A f f a i r s  
Approved : 
florrf; N o r f l  eet ,  ~ r e j j d e n t  
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUWECT: Rental o f  Off-campus Mobi le Housing Un i ts  by 4/9/79 
In terns-pract icum Students NUMBER: I PAGE: 
Students who accept pa id  in te rnsh ips ,  pract icum placements o r  who are assigned as 
graduate ass i s tan t s  i n  off-campus l oca t i ons  where a con t rac tua l  agreement e x i s t s  
w i t h  another i n s t i t u t i o n  o r  f a c i l i t y  f o r  such serv ices w i l l  occupy off-campus mobi le  
housing u n i t s ,  i f  provided by the  Un i ve rs i t y ,  as a cond i t i on  o f  acceptance o f  t he  
pa id  i n t e r n s h i p  o r  pract icum placement o r  graduate ass is tan tsh ip .  Any except ions t o  
t h i s  p r o v i s i o n  w i l l  r e q u i r e  the  approval o f  the  D i rec to r  o f  Housing. 
The r e n t a l  charge t o  i n te rns ,  p r a c t i  cum students, o r  graduate ass i  s tan ts  who occupy 
an off-campus housing u n i t  provided by t he  U n i v e r s i t y  s h a l l  be $20.00 a month f o r  
each i n t e r n ,  pract icum student, o r  graduate ass i s tan t  occupying a u n i t .  I n  a l l  
cases a r e n t a l  agreement w i l l  be e f f e c t e d  by the student w i t h  the  Housing O f f i ce .  
I n  cases where the  i n te rnsh ip ,  practicum, o r  graduate ass i s tan t sh ip  placement i s  
p a r t  t ime and t he  student mainta ins residence on-campus i n  one o f  the  U n i v e r s i t y ' s  
housing u n i t s ,  t h e  amount charged t o  t he  student f o r  the off-campus u n i t  and t he  
on-campus u n i t  s h a l l  n o t  exceed the  maximum amount chargeable t o  t he  student f o r  
h i  s/her on-campus housing u n i t .  
Recommended By : 
Student x f f a i  r s  \3 
Approved ; 
A& n 
Mbrrif N o r f l  eet,  P res id  I -  (Date) 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 1 
SUBJECT: Sabbatical Leave 
Sabbatical Leave Program 
A. Morehead State University has a sabbatical leave program consisting of a 
leave of absence with ful l  or partial pay for professional employees of 
the University. The sabbatical leave program may be used to support (1 ) 
research and independent study, ( 2 )  professional education preparation 
programs such as ins t i tutes  and workshops, and (3) travel related to  the 
appl icant ' s  professional interests .  
B. Factors considered in evaluating an application for sabbatical leave are: 
1 .  the validity of purpose, 
2 .  the potential value of the leave to Morehead State University, 
3. the quality of service by the applicant, 
4. the distribution of approved leaves among the University's departments, 
schools and bureaus, 
5. the seniority and age of the applicant, 
6. the avai labi l i ty  of insti tutional funds, 
7.  the means required to handle the workload of the applicant during the 
leave period, and 
8. the determination of whether or not the applicant has previously been 
granted a sabbatical leave. 
2 .  El igibi l i ty  
The following requirements must be met in order for a University employee to 
be e l igible  to apply for a sabbatical leave. The applicant must have been 
a ful l  time employee of the University for six consecutive years to be 
e l igible  for regular sabbatical leave. The applicant must be recommended by 
his supervisor and approved by the President and subsequently approved by the 
Board. 
Persons granted leaves may receive full  salary for up to one semester or one 
half salary for u p  to two semesters. The salary will be based upon t h a t  which 
would have been earned d u r i n ~  the time of the sabbatical leave. 
4.  Rights of the Recipient 
A. The recipient of a sabbatical leave may share in the salary increase 
granted colleagues who hold the same level of rank or t i t l e .  
B.  Leave time will be credited as active service for retirement purposes. 
University and employee contributions will continue on the basis of 
ful l  salary. 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
Sabbat ical  Leave (cont inued) 1 4 / 9 / 7 9  , 1 
NUMBER: PAGE: 
C. The r e c i p i e n t  o f  a  sabbat ica l  leave may r e t u r n  t o  h i s  former p o s i t i o n  w i t h  
t h e  U n i v e r s i t y  unless otherwise agreed t o  by the employee and employer. 
D. The leave pe r i od  counts toward requirements f o r  promotion and tenure. I 
5. Ob l iga t ions  o f  the  Recip ient  I 
A. The r e c i p i e n t  o f  a  leave w i l l  submit t h e  f o l l o w i n g  repo r t s :  
1. An i n t e r i m  r e p o r t  dur ing  the  sabbat ica l  leave i n d i c a t i n g  how the  leave 
i s  being spent. Th is  r e p o r t  w i l l  cons i s t  o f  a  desc r i p t i on  o f  a c t i v i t i e s  
o r  course work beinq taken and c r e d i t  being earned: 
2. A  f i n a l  r e p o r t  cons i s t i ng  o f  a  desc r i p t i on  o f  how the  leave was spent 
and suppor t ing documents such as t r a n s c r i p t s .  
8. Return t o  serv ice  a t  Morehead State U n i v e r s i t y  f o r  a t  l e a s t  two years a f t e r  
the  sabbat ica l  leave exp i res  o r  repay the  amount o f  compensation rece ived 
wh i l e  on leave. I f  the  r e c i p i e n t  o f  a  sabbat ica l  leave re tu rns  t o  the  
U n i v e r s i t y  f o r  a  pe r i od  l e s s  than two years, he may be f reed  from the  
balance o f  t he  serv ice  o b l i g a t i o n  by repaying an equ iva len t  p o r t i o n  o f  t he  
funds rece ived wh i l e  on sabbat ica l  leave. 
. The r e c i p i e n t  o f  a  pa id  sabbat ica l  leave must no t  be q a i n f u l l y  employed 
dur ing  t he  pe r i od  o f  the leave. Th is  r e s t r i c t i o n ,  however, i s  n o t  t o  be 
construed t o  mean t h a t  an i n d i v i d u a l  who has been awarded a  scholarsh ip  
o r  o the r  honorary s t ipend  be depr ived o f  the  sabbat ica l  leave i f  the  
scholarsh ip  o r  s t ipend  does no t  i nvo l ve  du t i es  separate from the  purpose 
f o r  which t h e  leave i s  granted. 
- D. An agreement w i l l  be drawn up between the r e c i p i e n t  and the  U n i v e r s i t y  f 
s t a t i n g  the  approved a c t i v i t i e s  dur inq  the sabbat ica l ,  the  r e c i p i e n t ' s  
r i g h t s  and ob l i ga t i ons .  F a i l u r e  t o  comply w i t h  t h e  cont racted p rov is ions  
o f  t h e  sabbat ica l  w i l l  r e s u l t  i n  cance l l a t i on  o f  the  sabbat ica l ,  repay- 
ment o f  a l l  s a l a r i e s  rece ived as a  r e s u l t  o f  beinq granted the  leave, and 
f o r f e i t u r e  o f  a l l  r i g h t s  spec i f i ed  i n  the sabbat ica l  agreement. The cos t  
o f  l e g a l  proceedings w i l l  be borne by t he  p a r t y  breaking the agreement. 
6. A w l  i c a t i o n  
App l i ca t i on  f o r  a  sabbat ica l  leave should be f i l e d  w i t h  the  Pres ident  by 
March 1 and i n  spec ia l  cases by J u l y  1  preceding the  f i s c a l  year dur ing  which 
the  leave i s  t o  begin. The app l i ca t i on  must be accompanied by the  f o l l ow ing :  
1. A statement g i v i n g  f u l l  d e t a i l s  concerning the purpose o f  the leave and 
plans f o r  i t s  use; 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUBJECT: Sabbat ical  Leave (cont inued) 4/9/79 
NUMBER: PAGE: 
1-20-36 Oofm 
2. A v i t a  g i v i n g  f u l l  d e t a i l s  o f  t he  a p p l i c a n t ' s  educat ional  preparat ion,  work 
h i s t o r y ,  and accomplishments a t  Morehead S ta te  Un i ve rs i t y .  
7. Guide1 ines  f o r  P r i o r i t i e s  i n  Grant ing Sabbat ical  Leaves 
A. Sabbat ical  leave p r i o r i t i e s  s h a l l  be based p r i m a r i l y  upon f a c t o r s  which 
are f e l t  t o  be most va luable and usefu l  t o  t he  i n s t i t u t i o n  as s ta ted  
s p e c i f i c a l l y  i n  Sect ion 19 above. 
6. P r i o r i t y  s h a l l  be awarded t o  those persons who can rece ive  t he  sabbat ica l  
w i t hou t  t he  necess i t y  o f  r ep lac ing  them i n  t h e i r  assignment w h i l e  they a re  
away from t h e  Un i ve rs i t y .  
C. P r i o r i t y  s h a l l  be awarded t o  those f a c u l t y  and s t a f f  members who a re  i n  
need o f  t r a i n i n g  i n  another f i e l d  i n  order  t o  remain i n  employment w i t h  
t h e  U n i v e r s i t y  and meet t he  U n i v e r s i t y ' s  needs. 
8. Except ion t o  P o l i c y  
The Pres ident  has t he  op t i on  o f  making except ions t o  t h e  above s ta ted  p o l i c y  
when deemed i n  t he  best  i n t e r e s t  o f  t he  Un i ve rs i t y .  
Recommended By : 
Graduate Programs 
i den t ,  Bureau of 
~ n i v e r s i  t y  and Regional Services Planning 
Buford C n g e r  , Vice P r e s w n t  , Bureau ~ 6 1 t h  Kappes, D i  bectdr! D i v i s i o n  of  
o f  Student Affai  r s  Pub1 i c  A f f a i r s  
;U Form 1 10 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
Sabbat ica l  Leave (cont inued)  
EFFECTIVE DATE : 




W i l l i a m  White, Vice Pres ident ,  Bureau o f  
Academic A f f a i  r s  
Approved : 
N o r f l e e t ,  P res id  
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I 1 EFFECTIVE DATE:  
SUBJECT: TEACHING EXPECTATION OF 12-MONTH 4/9/79 
A D M I N I ~ ~ T O R S  HOLDING FACULTY RANK NUMBER: PAGE: 
1-21-30 nofa 
r 
Administrators holding faculty rank will be expected to teach a 
minimum of one (1) course within a fiscal year period of July 1 
to June 30 in the event there is a need for their services. This 
course will be planned with the school dean in advance of the time 
that the schedule for the term in question is prepared. The school 
dean should make every effort to schedule the courses at a time and 
location which is most convenient to the administrator. Each 
bureau head in consultation with the president may excuse any 
administrator from this assignment due to the nature of the work 
load. 
This policy does not apply to department heads and school deans 
where teaching expectations vary from the above. 
: -)f 
Recommended 1 ( (* [( A ,? 2 , ?:, ?/Id dl., Date , 3 -  7- 37 
vice President for Acadenic Affairs 
Approved 
Prgsident 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
- -- 
SUBJECT: Tel ephone L ine  Attachments 
NUMBER: 
1-22-39 
The f o l l o w i n g  statements w i l l  f unc t i on  as the  o f f i c i a l  p o l i c y  o f  Morehead S ta te  
U n i v e r s i t y  as i t  r e l a t e s  t o  attachments t o  telephone l i n e s .  
No devices t h a t  t i e  i n t o  o r  terminate on a telephone o r  a telephone 1 i n e  o r  
separate 1 i n e  w i l l  be purchased by any school, bureau, department, d i v i s i o n  o r  
o the r  subd iv is ion  o f  Morehead S ta te  U n i v e r s i t y  w i thou t  p r i o r  approval o f  t h e  
D i  r e c t o r  o f  F i sca l  A f f a i r s  and the  D i r e c t o r  o f  Communication Services, 
A l l  devices must meet l e g a l  requirements o f  the  U n i v e r s i t y  a t  a l l  times. 
Therefore, no devices w i l l  be at tached t o  the  telephone l i n e s ,  t he  telephones 
o r  o the r  l i n e s  w i t hou t  p r i o r  approval from the  D i rec to r  o f  F i sca l  A f f a i r s  and 
the D i r e c t o r  o f  Communications Services. 
The es tab l i shed  U n i v e r s i t y  procedure must be fo l lowed i n  ob ta i n i ng  approval f o r  
expendi ture o f  funds. 
Anyone i n  t he  U n i v e r s i t y  wish ing t o  purchase a device which terminates on a 
telephone o r  a telephone l i n e  o r  a separate l i n e ,  must so s t a t e  on the  order  
w r i t t e n  t o  purchase t h e  equipment. 
Repai rs - -Un ivers i  t y  owned devices. A1 1 r e p a i r s  t o  devices which terminate on a 
t e l  ephone , telephone 1 i ne o r  separate 1 i ne must be repa i  red  bv qua1 i f i ed 
U n i v e r s i t y  personnel on ly .  Repair requests should be sent  d i r e c t l y  t o  t he  
D i r e c t o r  o f  Communications Services. Costs o f  r e p a i r  w i l l  be charged back t o  
t h e  o rgan iza t ion  request ing the  repa i rs .  
Approved : 
mcurc; 
Mor r i s  N o r f l  eet ,  Pres i  
r (Date T 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUWECT: C l a s s i f i c a t i o n  System f o r  U n i v e r s i t y  T i t l e s  
7 I f/ /I79 
NUMBER: PAGE: 
1-23-49 m o f m  
The f o l l o w i n g  t i t l e s  a re  appropr ia te  f o r  pos i t i ons  i n  each Bureau o f  the Un i ve rs i t y .  
General Gui de l  i nes : 
1. t h a t  major subheadings w i t h i n  schools be departments as d i s t i ngu i shed  
from d i v i s i o n s  
2. t h a t  major subheadings i n  non-academic u n i t s  be d i v i s i o n s  
3. t h a t  t he  Department o f  A t h l e t i c s  be designated as the  D i v i s i o n  of A t h l e t i c s  
4. t h a t  t h e  t e r n  "Dean" be t he  des ignat ion f o r  major adm in i s t r a t i ve  o f f i c e r s  
i n  Academic A f f a i r s  and i n  Student A f f a i r s  
5. t h a t  subadmini s t r a t i v e  o f f i ces  w i t h i n  academic departments be designated 
as "Coordinators" 
6. t h a t  subadmini s t r a t i v e  o f f i c e s  f o r  managers be designated where adv isable 
Admini s t r a t i  ve T i t l e s :  
1. Bureau o f  Academic A f f a i r s  
Vice Pres ident  f o r  Academic A f f a i r s  
Dean o f  Graduate Programs 
School Deans 
Department Heads 
Program Coordi na to rs  
Reg i s t r a r  
2. Bureau o f  Student A f f a i r s  
Vice Pres ident  
Deans o f  Major Subdiv is ions 
D i  r e c t o r s  
Coordinators 
Managers 
Resident Hal 1  D i r e c t o r  
3. Bureau o f  U n i v e r s i t y  and Regional Services 
.V ice Pres ident  f o r  U n i v e r s i t y  and Regional Services 
D i r e c t o r  o f  D i v i s i ons  
4. Bureau o f  F i sca l  A f f a i r s  
D i r e c t o r  o f  F i sca l  A f f a i r s  ( o r  s i m i l a r  t i t l e )  
D i rec to r s  t o  be responsib le  f o r  d i v i s i o n s  
Coordi na t o r s  
Managers 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
SUBJECT: Classification System for University Titles 
(continued) 
r 
1-23-41 m o f m  
Divisions reporting t o  the President's Office: 
1 .  Division of Public Affqirs 
Director 
Coordi nators 
Managers (or Editor, etc. ) 










Student Trai ners 
Student Managers 






Teaching Assistant ( t o  replace the current Assistant Instructor t i t l e )  
Graduate Assistant (as primari ly a non-teaching appointee) 
Adjunct Professor ( this  t i t l e  will be used to identify individuals 
teaching a t  the University, b u t  in a non-tenured t rac t . )  
The Teaching Assistant i s  seen as one who i s  mature enough, experienced enough, 
or possessive of sufficient specific expertise to teach one or more classes while 
working on an advanced degree, and who would be compensated a t  a higher stipend 
that that of the Graduate Assistant who, i f  he teaches a t  a l l ,  will do so under the 
s t r i c t  direction of a faculty member. 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I 
SUBJECT: C l a s s i f i c a t i o n  System fo r  U n i v e r s i t y  T i t l e s  
(cont inued)  
.I 
Recommended By : 
LL-Q 
Graduate Programs 
Buford C h g e r ,  Vice P r e s u e n t ,  Bureau 
af Student A f p  
- 




N o r f l  e e t  , Pres ident  / 
Pl  anni ng 
7 
K6i th' Kappes', Di  recto),\ D i  v i  s i  on o f  
Pub l i c  A f f a i r s  
Academi c  A f  f a i  r s  
// (Date 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 
SUWECT: 
VACATION POL I C Y  NUMBER: 
Vice Pres i  dents , Deans, D i  r e c t o r s  and department heads and twelve-month 
employees s h a l l  be e l i o i b l e  f o r  15 workina days o f  vacat ion each f i s c a l  year  
( J u l y  1 t o  June 30). Vacation days accrue a t  1 114 days per  month. 
The heads o f  bureaus and d i v i s i o n s  and deans o f  each school s h a l l  main- 
t a i n  accurate records t o  asce r t a i n  the number o f  days o f  vacat ion f o r  which each 
person i s  e l i g i b l e  and takes. A l l  vacat ion da-ys must have the approval o f  t he  
i n d i v i d u a l  ' s  immediate supervisor.  A copy o f  the  approved vacat ion days must 
be on f i l e  i n  the  Personnel O f f i ce .  
Due t o  the  year-round proqramninq a t  the  Un i ve r s i t y ,  each person and 
h i s  superv iso r  must work o u t  the most appropr ia te  t ime f o r  each vacat ion per iod.  
APPROVED: 
Elmer Anderson 
Ass i s t an t  t o  the  Pres iden t  
Dean o Graduate Programs A 
, . C., -'\ - iL President  f o r  
U n i v e r s i t y  and Regional Services 
F isca l  A f f a i r s  
/ 
Charles Hicks 
D i r e c t o r  o f  Plannina 
Ke i th  Kappes ' 
D i r e c t o r  o f  Puhl i c  A f f a i r s  
i c e  Pres i  dent 
f o r  Academic A f f a i r s  
C 
APPROVED BY: 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
- 
SUBJECT: Veterans 4/9/79 EFFECTIVE DATE : 
I 1  
NUMBER: - PAGE: 
1-25-44 OofO 
Veterans who have served f o r  a per iod  o f  s i x  months o r  longer  i n  the  Uni ted 
States Armed Services w i l l  be exempt from f o u r  c r e d i t s  o f  general educat ion 
requirements i n  phys ica l  educat ion as a p o r t i o n  o f  the  e i g h t  c r e d i t  hours of 
co l l ege  work c r e d i t e d  t o  the  student f o r  having been i n  m i  1 i t a r y  serv ice.  
Th is  inc ludes  t he  two c r e d i t  hours o f  a c t i v i t y  courses and two c r e d i t  hours o f  
Personal Heal th  150. A student may choose t o  take these courses, b u t  they a re  
no t  requ i  red. 
Th is  po l  i c y  supersedes "Veterans", August 16, 1974. 
Recommended By: 
Reedus Back, Dean, Graduate Programs 
Approved : 
r n G  f r l w  
Morr i s  No r f l ee t ,  Pres i  
j!ibW4e/~&& ames H. Powel 1 , Dean, School o f  Education 
4V 
1 -D* I 
Wi l l i am White, Vice President,  Bureau o f  
Academic A f f a i r s  
/ 4 / 7 r  (Date) 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 
SUBJECT: 4/9/79 
HOLIDAY POLICY NUMBER: PAGE: 
1-26-45 ~ o ' ~  
Vice Pres i  dents, Deans, Di rectors ,  department heads and twel ve-month employees 
s h a l l  be e n t i t l e d  t o  the f o l l ow ing  ho l idays observed by t he  Un ivers i t y :  
1. New Year's Day 
2. Washington's B i r thday  
3. Good Fr iday  
4. Memorial Day 
5. ~nbependence Day 
6. Labor Day 
7. Thanksgiving Day 
8. Christmas Dqy 
Admin is t ra tors  and twel ve-month employees may a1 so be e n t i  t l e d  t o  o the r  spec ia l  
ho l iday  per iods author ized by the Pres ident  o f  the Un i ve rs i t y .  
Nine-month personnel w i l l  be e n t i t l e d  t o  the ho l idays which fa1 1  dur inq  t h e i r  
con t r a c t  per iod.  
An employees (as descr ibed above) must be i n  pay s ta tus  on the day before and 




Ass is tan t  t o  the President 
Dea o f  raduate Programs f ' ?  
6 L J  ( J. Lb-- 
Phi 1  i p  Conn, 1Vice Pres ident  f o r  
~ n i  ve rs i  t y  arid Regional Services 
u~yulC~* 
Buford Cbager, V i  ce P resnen  t 
w 
f o r  Student A f f a i r s  
D i r e c t o r  o f  P l  anning 
#$ak Ke i t h  Kappes I 7 4  * 
D i r e c t o r  o f  Pub1 i c A f f a i r s  
W i l l i am  White, Vice Pres ident  
f o r  Academic A f f a i  r s  
t 
' Morr i s  L. Noi-f left,  Pres ident  
ISU Form 110 
I MOREHEAD STATE UNlVERSllY POLICY STATEMENT 
b 
SUBJECT: I n s t r u c t i o n a l  Travel  Compensation 
EFFECTIVE DATE: 
A p r i l  10, 1979 
NUMBER: PAGE: 
1-27-46 ~ o ' ~  
I 
U n i v e r s i t y  f a c u l t y  members who have par t - t ime o r  over- load i n s t r u c t i o n a l  assignments 
off-campus rece ive  add i t i ona l  compensation f o r  d is tance t rave led .  The f o l  lowina 
procedures a re  prescr ibed f o r  computing the add i t i ona l  compensation. 
I 1. One do1 1 a r  ($1 .00) per  m i l e  f o r  one round t r i p  w i  11 be pa id  t o  f a c u l t y  
I members t r a v e l i n g  off-campus. No d i s t i n c t i o n  w i l l  be made between i n - l oad  
I and over- load classes o r  ad junct  f a c u l t y .  
I 
2. The one d o l l a r  ($1.00) per m i l e  f o r  one round t r i p  i s  based on the  regu la r  
th ree  semester hour course and 15 sessions. Therefore, the  compensation 
f o r  c lasses r e q u i r i n g  l ess  than the normal 15 sessions s h a l l  be a t  the  
r a t e  o f  1/15 o f  t he  t o t a l  f o r  each t r i p  requi red.  
I 3. Distance w i l l  be determined by the o f f i c i a l  mileage c h a r t  t h a t  i s  at tached. 
I 4. The dean o f  the  school w i l l  submit the request f o r  compensation f o r  the  one d o l l a r  ($1.00) per  m i l e  a t  the  end o f  t he  semester. I t w i l l  become p a r t  o f  t he  compensation f o r  i n s t r u c t i o n .  
5. The one do1 l a r  ($1.00) per u i l e  i s  i n  a d d i t i o n  t o  the  regu la r  mileage 
r a t e  per  m i l e .  
! 6. Facu l ty  members teaching more than 30 mi les  off-campus w i l l  be compensated f o r  a $50 food a1 lowance a t  the  end o f  the semester. This request i s  t o  be submit ted by the dean o f  t he  school t o  the  Academic Vice President.  
1 Recommended By: 
I- - y ~ k ,  ,p, . i;w q Reeas  Back, Dean, Graduate Programs Wi l l i am M. Whitaker, Dean, School of 
I A Business and Economi cs 
Academic A f f a i r s  Dean, School of 
& i h  
a r l e s  M. Derrickson, Dean, School o f  
Appl i e d  Sciences and Technology , School of 
MSU Form 1 10 
-. 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUBJECT: A f f i r m a t i v e  Act ion f o r  Equal Employment Opportunity -. - -. - - 
1 NUMBER: 1 PAGE: 
Morehead State Uni v e r s i t y  p r o h i b i t s  d i sc r im ina t i on  against any i nd i v idua l  f o r  
reasons o f  race, co lo r ,  na t iona l  o r i g i n ,  o r  sex. Accordingly, equal oppor tun i ty  
fo r  employment i n  both f a c u l t y  and s t a f f  pos i t ions  i s  extended t o  a l l  persons; and 
the Un ive rs i t y  promotes equal opportuni ty  through a  p o s i t i v e  and cont inuing 
A f f i r m a t i v e  Act ion Program. This A f f i rma t i ve  Act ion Program has as i t s  ob jec t ives  
equal employment opportuni ty  i n  recrui tment,  h i r i n g ,  r a t e  o f  pay, promotion and 
t ransfer ,  t r a i n i n g ,  terminat ion, use o f  Un ive rs i t y  f a c i l i t i e s ,  b e n e f i t  plans, and 
a l l  o ther  forms o f  compensation and condi t ions and p r i v i l e g e s  o f  employment f o r  
a l l  employees and appl icants f o r  employment. The fo l l ow ing  procedures are 
prescr ibed f o r  assuring a f f i r m a t i v e  ac t ion  i n  employment pract ices.  
1. A Proposal t o  Recrui t  Personnel must be completed i n  order  t o  secure 
approval t o  employ facu l t y ,  adminis t rators,  o r  profess ional  s t a f f  members, 
whether t o  f i l l  a  vacancy o r  t o  create a  new p o s i t i o n  i n  any bureau o r  
d i v i s i o n  o f  the Un ivers i ty .  The Proposal t o  Recrui t  Personnel must be 
prepared i n  the  prescribed format and subrni t t e d  through the  appropr iate 
bureau o r  department head t o  the  President f o r  approval. The Proposal 
must cons is t  o f  a  j u s t i f i c a t i o n  o f  the  pos i t ion ,  a  d e t a i l e d  j ob  
desc r ip t i on  and a  l i s t  o f  suggested pub l i ca t i on  ou t l e t s .  
Upon the President ' s  approval o f  the  Proposal t o  Recrui t Personnel 
the names o f  a t  l e a s t  three persons t o  c o n s t i t u t e  a  search committee 
w i l l  be submitted through the appropr iate bureau o r  d i v i s i o n  head t o  
the President f o r  approval. I n  the Bureau o f  Academic A f f a i r s  the  
school deans must se lec t  the  proposed search committee members i n  
consu l ta t ion  w i t h  the appropr iate department head. The committee may 
inc lude the department head and must inc lude one o ther  f a c u l t y  member 
o f  the  department. I f  the  person f i l l i n g  the vacancy must work c lose l y  
w i t h  other  departments and/or bureaus and d i v i s i ons  o f  the  Un ivers i ty ,  
these areas should be represented on the comnittee. 
3 .  It i s  t he  r e s p o n s i b i l i t y  o f  the  school deans i n  the Bureau o f  Academic 
A f f a i r s  o r  the  heads o f  other  bureaus and d i v i s i ons  t o  assure t h a t  the  
search comnittee proceeds i n  accordance w i t h  t h i s  a f f i r m a t i v e  ac t i on  
pol  i c y  and procedures. 
4.  A f t e r  the  President has approved the Proposal t o  Recru i t  Personnel i t  i s  
forwarded t o  the  D i rec to r  o f  Publ ic  A f f a i r s  f o r  preparat ion o f  an 
advertisement t e x t  and subsequently returned t o  the  appropr iate bureau 
o r  d i v i s i o n  head f o r  approval. A f t e r  the  t e x t  i s  approved the D i rec to r  
o f  Publ ic  A f f a i r s  submits the advertisement t o  the designated pub l ica t ions .  
Copies o f  the  publ ished advertisement w i l l  be c i r c u l a t e d  t o  appropr iate 
deans, bureau and d i v i s i o n  heads and t o  the D i rec to r  o f  Personnel. 
IU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
s u u c t :  A f f i r m a t i v e  Act ion f o r  Equal Emol oyment Opportunity 4/1 1/79 
(cont inued) I NUMBER: PAGE: 
A 1 - 2 8 - 4 9  _Dofa 
5. The search committee chairperson w i l l  accumulate c redent ia ls  f o r  
discussion and review by the  f u l l  committee. A summary o f  the search 
committee proceedings w i  11 be w r i t t e n  and submitted t o  the supervisor 
w i t h  a l l  c redent ia ls  o f  the appl icants.  The summary recommendations 
w i l l  be signed by a l l  c o n i t t e e  members. It i s  the r e s p o n s i b i l i t y  of 
the  dean o r  v ice  pres ident  t o  maintain a l l  records f o r  two years. 
6. The search committee w i l l  submit the name o f  nominees t o  be considered 
f o r  i n te rv iew ing  through a l l  appropriate supervisors o f  the p o s i t i o n  
t o  the  President w i t h  conments/recommendations. The President w i l l  
evaluate the  c redent ia ls  and, i n  consu l ta t ion  w i t h  the  supervisors, 
establ  i s h  f i n a l  procedures. 
7. The supervisor and/or the bureau o r  d i v i s i o n  head w i l l  be responsible 
f o r  i n v i t i n g  the app l icant  t o  be interviewed and arranging fo r  
accomnodations . The search comni t t e e  and a1 1 supervisors w i  11 i n te rv iew  
the  appl i cant. 
8. A recommendation t o  h i  r e  w i  11 be submitted by a l l  appropr iate supervisors 
t o  the  President. 
9. N o t i f i c a t i o n  o f  appointment w i l l  be made by the  President. 
Thi s pol  i c y  supersedes "Procedure f o r  Appointment o f  Facul t y  Members, Admi n i  s t ra -  
t o r s  and Professional S t a f f  Members", December 11, 1978; "Procedure f o r  Adver t i s ing  
Faculty,  S t a f f  and Admin is t ra t i ve  Personnel Vacancies", January 15, 1978; 
" Imp1 ementing Procedure f o r  Appointment o f  Facul t y  Members i n  Bureau o f  Academic 
A f f a i r s " ,  January 23, 1979; and "Procedure f o r  appointment and dut ies  o f  members 
o f  Personnel Search Committees", February 5, 1979. 
Recomnended By: 
m c k ,  Dean, Graduate Programs 
e President, Bureau o f  
J o t y f F r a h a m A i  r b c t o r  , F i  scal  A f f a i  r s  
~ n i  vers i  ty ahd Regional Services Planning 
9 
Kei t h  K a s s ,  Di r e c t d r  , 'D i  t i s5-i on of 
Pub1 i c  A f f a i r s  
BU Form 110 
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W i  11 iam vhi te ,  Vice President ,  Bureau o f  
Acaderni c A f f a i r s  
Approved : 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
A I 
EFFECTIVE DATE 
SUBJECT: CORRESPONDENCE CREDIT AND TELEVISION March 20, 1979 
EXTENSION CREDIT NUMBER: 
2-1 -1 1 
Admission for correspondence study and television extension credit 
is a special classification and does not necessarily qualify 
participants for regular admission to residence study. 
Non-graduates who are 18 years of age or older may register as special 
students for University correspondence and/or television extension 
credit. Adults, regardless of previous training, may take 
correspondence or television extension credit at any level provided 
the credit will not apply toward a certificate or degree. 
Morehead State University students shall be limited to a maximum 
of 16 semester hours of credit earned by correspondence and/or 
television extension for Associate Degree Programs and 32 hours for 
Baccalaureate Degree Programs. 
Correspondence and television extension credit cannot be applied 
toward the requirement for full-time residency status, for residency 
required for a program of study, nor may it be included in the last 
16 hours preceding graduation without prior written permission of 
the Vice President for Academic Affairs. The regular enrollment 
fee for correspondence and television extension courses is charged 
all students who add these courses in addition to classes in 
residence. 
Graduate credit may be awarded for television extension courses 
numbered at the 500-level or above. Graduate credit is not awarded 
through the Morehead State University Correspondence Stud.y Program. 
Transcripts for students in degree or certificate programs should be 
on file in the Registrar's Office. 
." ) /- 
Date ,, / '17 
Vice President for Academic Affairs 
MSU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I EFFECTIVE DATE: 
SUBJECT: ACCEPTANCE OF TRANSFER CREDIT FROM NON- 3/z 2/79 
ACCREDITED INSTITUTIONS - UNDERGRADUATE I NUMBER: 1 PAGE: 
Morehead State University accepts transfer undergraduate credits from 
all colleges and universities recognized as being accredited by one 
of the six regional accrediting associations. These regional 
accredited associations are: The New England Association of Schools 
and Colleges, the Middle States Association of Colleges and Schools, 
the North Central Association of Colleges and Schools, the Northwest 
Association of Schools and Colleges, the Southern Association of 
Colleges and Schools and the Western Association of Schools and 
Colleges. 
Students who wish to transfer to Morehead State University from a 
college or university which is not accredited by one of the six 
regional accrediting associations may have their credits validated 
for transfer in the following manner: 
The student must present an official transcript of those 
undergraduate credits he desires to transfer. 
The student must present an official catalog or bulletin 
from the institution from which he wishes to transfer 
credit. 
The student should present any and all additional informa- 
tion and/or materials which may aid in the validation of 
his transfer credit. 
The student must make a formal written request to the 
Registrar's Office for evaluation of this transfer work, 
Upon receipt of the written request from the student and 
an official transcript of the credits, an official evalua- 
tion will be made by the Transcript Evaluation Committee 
of Morehead State University, 
The Transcript Evaluation Committee consists of one person 
from the undergraduate area in the Vice President for Academic 
Affairs office, the Director of Admissions and the Department 
Head of the student's respective program area. The Director 
of Admissions will serve as chairperson. 
Upon completion of the evaluation, the chairman of the 
Evaluation Committee will notify the student and the 
Registrar's Office in writing of the results of the 
evaluation and the Committee's recommendation concerning 
the acceptance of this credit for transfer, 
CONTINUED ON NEXT PAGE 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUBJECT: ACCEPTANCE O F  TRANSFER C R E D I T  FROM NON- March 22, 1979 
ACCXEDITED I N S T I T U T I O N S  - UNDERGRADUATE I NUMBER: PAGE: 
2-2-3 H o f B  
- 
SU Form 110 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFFCTIVE DATE: 
SUBJECT: ELECTRONICS PROFICIENCY CREDIT 
PAGE: I NUMBER: - - 
Within the Department of Industrial Education and Technology, a 
number of students in two-year and four-year programs elect courses 
in electronics as a part of their total program. Some of these 
students have developed a high degree of proficiency based on previous 
training and experience. Typically, proficiency in electronics has 
been developed through military training and schools which do not 
carry college credit. 
The Department of Industrial Education and Technology has identified 
three reliable indicators which accurately reflect student proficiency 
in a number of courses. The Federal Communications Commission has 
developed proficiency exams for various FCC Radio Telephone Licenses. 
The second indicator is the "Achievement Test for Electronics 
Technology." The third indicator is the "Visual Diagnostic Test for 
Television Servicing." The last two tests were developed at North 
Carolina State University under a grant provided by the United States 
Office of Education. All three series of tests have a high degree 
of validity and reliability. 
Morehead State University is adopting a3 official university policy 
concerning the following issuance of proficiency credit based on 
the tests indicated: 
I. Federal Communications Commission - Radio Telephone Operator 
Licenses 
Third Class FCC Radio Telephone Operator License with Broad- 
cast Endorsement 
IE 338 FCC License - 1 semester hour 
Second Class FCC Radio Telephone Operator License 
IE 240 Basic Electricity - 3 semester hours 
IE 241 Basic Electronics - 3 semester hours 
IE 338 FCC License - 1 semester hour 
IE 342 Communications Electronics - 3 semester hours 
First Class FCC Radio Telephone Operator License 
IE 240 Basic Electricity - 3 semester hours 
IE 241 Basic Electronics - 3 semester hours 
IE 338 FCC License - 1 semester hour .? 
IE 342 Communications Electronics - 3 semester hours 
IE 346 Transmitter Electronics - 4 semester hours 
11. "Achievement -- Test for Electronics Technoloqy" with a grade of 
758 or better. 
CONTINUED ON NEXT PAGE 
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Completion of Sub test V - Special Circuitry 
IE 440 Industrial Electronics - 3 semester hours 
111. "Visual Diagnostic Test for Television Servicing" with a grade 
75% or better. 
Sub test I - Fundamentals of Direct Current 
IE 240 Basic Electricity - 3 semester hours 
Sub test I1 - Fundamentals of Alternating Current 
IE 241 Basic Electronics - 3 semester hours 
Sub test I11 - Fundamentals of Vacuum Tubes 
Sub test VI - Radio 
IE 342 Communications Electronics - 3 semester hours 
Sub test IV - Semi-Conductors 
IE 341 Transistors and Semi-Conductors - 3 semester hours 
Sub test VII - Television 
IE 345 Television Electronics - 4 semester hours 
Proficiency credit based on the FCC Radio Telephone Operator License 
will be recommended based on the student having a copy of the 
appropriate license. The recommendation will be initiated in the 
Department of Industrial Education and Technology, sent to the 
Dean of the School of Applied Sciences and Technology, and forwarded 
to the Registrar, 
Proficiency credit based on the "Achievement Test for Electronics 
Technology" and the "Visual Diagnostic Test for Television Servicing" 
will be recommended after the test has been administered and scored 
in the Department of Industrial Education and Technology. The 
recommendation will be sent to the Dean of the School of Applied 
Sciences and Technology and forwarded to the Vice President for Academi( 
Affairs who will forward it to the Registrar. 
CONTINUED ON NEXT PAGE 
-- 
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Recommended Date J " / 9 -  79 
Vice President for Academic Affairs 
MSU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 1 
SuWECT: ACADEMIC POLICY - DEPARTMENT OF NURSING 
I 
AND ALLIED HEALTH 
The health careers for which students enrolled in the program of the 
Department of Nursing and Allied Health are preparing themselves deman 
a high level of competence to insure the safety of clients and patient 
and to promote the standards of these various disciplines. It is 
required that a student enrolled in the Department of Nursing and 
Allied Health complete each departmental course with a final grade of 
no less than a "C." When the departmental course consists of both 
lecture and clinical components, a "C"  final grade must be achieved 
in the lecture component and the clinical component must be rated 
satisfactory as measured by the behavioral objectives of the course 
delineated in the evaluation tool for clinical performance. Failure 
to achieve a "C" final grade in a lecture only course, a "C" final 
grade in the lecture component of a combined course or a satisfactory 
rating in the clinical component of a combined course mandates that 
the student repeat the course and not progress in the program, i.e., 
advance to a course for which the failed course was a prerequisite. 
The student must petition to retake each departmental course and the 
time schedule for such retaking will depend on whether it is a pre- 
requisite course, in which case it must be taken the next time the 
course is offered, or a branching course in which case scheduling 
will be arranged to permit the student to repeat as efficiently as 
possible. After failure to achieve a "C" final grade or a satisfactor 
rating twice in a course, the student is automatically dropped from 
the program. 
Since the related courses, as listed in the program requirements in th 
University Catalog, are so important as a foundation for departmental 
courses, it is required that a student must also achieve at least a 
final grade of "C" in each of these courses. If the student is unable 
to achieve a "C" final grade or a satisfactory rating twice in one 
of the related courses, he/she is automatically dropped from the 
program. The student may only repeat a total of two courses from 
program requirements. The student must meet the following criteria 
in order to be able to retake a course in which a final grade of "C" 
was not earned: 
1. A written statement by the student stating the desire to 
repeat the course and reasons why he/she should be allowed 
to do SO. I il 
2. Submission of this statepent to the department head no later 
than one week after the 2egistrar1s Office has mailed the 
grade to the student's home address. 
After the department head has received the written statement, he/she 
shall consider the following points in making a decision: 
1. The number of department and university courses in which the 
student has a final grade of less than "C." 
CONTINUED ON NEXT PAGE il 
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2. The number of times the student has attempted to achieve a "C" 
average in this particular course (repetition is not allowed 
more than once). 
3. Indications of emotional instability as measured by obvious 
signs of drug or alcohol abuse, repeated inappropriate, i.e., 
non-therapeutic, behaviours with clients and/or patients, 
overt signs of inability to cope with life stresses. 
I 
4. Evidence of personal irresponsibility as measured by dishonesty, 
repeated tardiness in clinical or lecture attendance or assign- 
ment submission, repeated inability to assume responsibility for 
class or clinical assignments (repeated is defined to mean 
more than twice). 
5. Inadequate psychomotor skills relating to the care of patients 
and/or clients. 
Before making a decision, the department head will discuss the student 
in question with at least two other nursing and allied health faculty 
who are knowledgeable of the issues and, therefore, may be able to 
aid in reaching an equitable decision. 
Recommended Date 3- 79 
I Recommende Date ad&v Dean, ~ c h o ~ x  of Applied Sciences and r 
Technology 
Date d - / q e 7 9  
. 
4 
Recommended /~&d/mj 5 r . . . .,,
Vice President for Academic Affairs 
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- 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
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SUBJECT: CRITERIA FOR CHALLENGE EXAMINATIONS 
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STUDENTS 




The following criteria will be required for transfer students in the 
Nursing and Medical Assisting programs regarding challenge examina- 
tions. 
Students may challenge examinations before acceptance into the 
Nursing and Medical Assisting programs, but no college credit 
will be given until enrolled for a semester at Morehead State 
University. 
Students must apply for admission into the Nursing and Medical 
Assisting program or meet the same criteria as incoming fresh- 
men. Students must have a written or oral recommendation by 
the director of the Nursing and Medical Assisting program from 
which he/she is transferring. The students must also be in 
good standing, both academic and social, in the program from 
which he/she is transferring. 
Students may challenge only those courses successfully (a grade 
of "C" or above) completed in the program from which he/she is 
transferring and for which challenge examinations are provided. 
The Standardized achievement tests in the challenged area will 
be utilized to evaluate the student's theoretical base for 
practice. 
Challenge examinations will be given the first week in October 
and the first week in March. These examinations will consist 
of: 
Nur 201 Nursing Fundamentals I - 7 hours 
NAH 202 Basic Pharmacology - 2 hours 
NAH 302 Medical Terminology - 2 hours 
NAH 205 Medical Assisting I - 3 hours 
Nur 303 Psychiatric Nursing - 3 hours 
When successfully completing all above criteria the transfer 
student will advance to the clinical performance test to determine 
his/her clinical competence. 
If after successfully meeting all the above criteria, provisions 
will be made to establish credit and to grant advanced standing 
in the areas challenged. 
CONTINUED ON NEXT PAGE 
MSU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
f 1 EFFECTIVE DATE: 
SUBJECT: 
CRITERIA FOR CHALLENGE EXAMINATIONS L ?,Ip7 179 
FOR NURSING AND MEDICAL ASSISTING NUMBER: PAGE: 
STU~-(continued) 2-5-10 m o f a  
Recommended Date 3-23 a 79  
ment o'f Nursing and 
I Technology 
Recommended Date 2 -/ 9-79  
Approved Date 3 /2  7/7y 
/President 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUBJECT: Col lege C red i t  Courses f o r  High School Students 
Morehead State U n i v e r s i t y  permits h i gh  school (Grades 9-12) students t o  e n r o l l  
i n  courses a t  the  Un i ve rs i t y .  C red i t  f o r  acceptable work may be granted when 
the students subsequently enro l  1  i n  co l lege  and begin m a t r i c u l a t i o n  as f u l l  - t ime 
students.  
The cond i t ions  f o r  r e g i s t r a t i o n  are the permission o f  the h igh  school p r i n c i p a l  
and the  Vice President f o r  Academic A f f a i r s  a t  Morehead State Un i ve rs i t y .  
Thi s  po l  i c y  supercedes "Co l l  ege C red i t  Courses f o r  High School Students", 
January 1 , 1979. 
Recommended By : 
-9- +k dz,';LM 
W i  11 i am Whi te ,  Vice President,  Bureau 
o f  Academi c  A f f a i  r s  
Approved : 
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Faculty members are expected to meet all of their classes and othe 
University responsibilities. When a faculty member knows in 
advance that he will miss a class he should inform the head of 
the department who will in turn notify the dean of his school. 
In case of sudden illness or emergencies the faculty member 
should notify the head of the department that he will not be 
able to meet his class. In case the department head is unavail- 
able, the faculty member should inform the dean of his school of 
his illness or emergency. Arrangements for substitute teachers 
or rescheduling of classes must have prior approval of the head 
of the department, dean of the school concerned, and the Vice 
President for Academic Affairs. 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I 
Faculty members who desire to be away from the campus for any . 
reason or purpose during a regular working period are expected 
to submit a travel request to the department head, school dean, 
Vice President for Academic Affairs, and the President for 
approval, even if no University funds will be expended. Such 
absence from the campus should be of demonstrated benefit to the 
University and a written justification should accompany the reques 
SUBJECT: Absences of Faculty 
In all cases of faculty absence, the school dean shall notify the 
Vice President for Academic Affairs regarding the circumstances 
involved and the arrangements to be made for assumption of 
University responsibilities affected by the absence. 
I 
NUMBER: PAGE: 
, 217-12 rnofbl 
policy supersedes "Faculty Absences," December 1, 1974. 
Recommended By: 1 
(2- J U  
~eecus Back, Dean, Graduate Programs 
Acamemic Affairs 
Approved : 
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The School Deans w i l l  advise t he  Vice Pres ident  f o r  Academic A f f a i r s  and t he  
Pres ident  about any e d i t o r s h i p  o r  ho ld ing  o f  any o f f i c e  i n  recognized organiza- 
t i o n s .  
-- - 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
If the re  i s  need f o r  a spec ia l  phone l i n e ,  m a i l i n g  p r i v i l e g e s  (cos ts ) ,  paper 
costs,  convent ion budgets, adve r t i s i ng ,  etc. ,  p lease prepare a r a t i o n a l e  about 
t he  o f f i c e  and f u n c t i o n  and a proposed budget. The d e s c r i p t i o n  o f  t he  organiza- 
t i o n  and i t s  impact on a r eg ion  o r  upon the  na t i on  should be presented i n  
w r i t i n g  f o r  t ho  School Dean, t he  Vice Pres ident  o f  Academic A f f a i r s ,  and t he  
Pres ident .  
SUBJECT: Support f o r  Facu l t y  i n  Ed i t o r sh ip  o f  Journa ls  and 
O f f i c e r s  i n  Regional and N a t i o n a l l y  V i s i b l e  
Organizat ions 
I f  t he  Pres ident  grants  permission w i t h  s t i p u l a t e d  cond i t i ons ,  t he  f a c u l t y  
member w i l l  comply and send i n  annual r epo r t s  on program and expendi tures t o  
t he  School Dean, Vice Pres ident  f o r  Academic A f f a i r s ,  and t he  President.  
Recornme nded By : 
I 5 
Academic A f f a i r s  
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT I 
SUBJECT: ENROLLMENT POLICY FOR FOREIGN TRANSFER 
STUDENTS 
I EFFECTIVE DATE: A ~ r i l  4 ,  1979 I 
NUMBER: PAGE : 1 2-9-14 1 OofO 1 
The following procedure will pertain to the enrollment of foreign 
transfer students at Morehead State University. I 
A foreign transfer student shall be defined as any nonimmigrant 
student (F-1) (graduate or undergraduate) who has attended, received 
a degree from, and/or been approved by Immigration to attend 
(whether or not they actually enrolled) any American educational 
institution (high school, vocational school, language center, college, 
university, etc.) other than Morehead State University. 
The foreign transfer student must show written proof of 
Immigration authorization to transfer to Morehead State 
University before he will be permitted to enroll. Either 
the Arrival/Departure Record (Form 1-94) with specific 
authorization for transfer to Morehead State university 
noted on it or the "B" portion of the Certificate of 
Eligibility (Form 1-20) which Immigration forwards to the 
designated official at Morehead State University if the 
authorization has been properly applied for and granted 
by Immigration will serve as written proof of authorization. 
2. All documents required of the foreign transfer student 
must be submitted to the appropriate University office 
at least 30 days prior to the opening of the semester 
for which the foreign student wishes to enroll. 
3. As a part of the admissions process (both graduate and 
graduate), the potential foreign transfer student will 
notified of: 
the deadline for submission of all required 
documents to the University. 
the fact that he must have written authorization 
from Immigration to transfer to Morehcad State 
University before he will be permitted to enroll, 
and 
the exact pr'ocedure he must follow to obtain 
authorization from Immigration to transfer to 
Morehead State University. 
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I MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I 
EFFECTIVE DATE: 
SUBJECT: ENROLLMENT POLICY FOR FOREIGN TRANSFER A p r i l  4, 1979 1 
STUDENTS (continued) NUMBER: PAGE: 
2-9-1 5 Mofm 
I 
Recommended Date 3. a 3 -79 
Associate Dire 
I Aid /I 
Recommende Date 
Recommended Date 3- /% 7? 
Deah of Graduafe Programs 
Recommended ate 2-2 / -77  
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT - - -  - 
EFFECTIVE DATE: 
SUBJECT: Academic C r e d i t  f o r  P a r t i c i p a t i o n  i n  A p r i l  5, 1979 




A t h l e t e s  who a c t i v e l y  p a r t i c i p a t e  and a r e  counted as team members o f  any i n t e r -  
c o l  l e g i a t e  s p o r t  sanct ioned by t h e  U n i v e r s i t y  w i l l  be granted K c r e d i t  f o r  one 
semester hour o f  Phys i ca l  Educat ion 105, Cond i t i on ing ,  under t h e  d i r e c t i o n  o f  
t h e  r e s p e c t i v e  coaches o f  t h e  teams. The a t h l e t e  must p a r t i c i p a t e  i n  one 
i n t e r c o l l e g i a t e  s p o r t  f o r  one e n t i r e  semester t o  r e c e i v e  c r e d i t  i n  t h e  course, 
and t h e  course cannot  be repeated t o  meet t h e  t o t a l  2  hours of  a c t i v i t y  c r e d i t s  
o f  general  educa t ion  requ i rements .  





MSU Form 110 
Recommended By : 
-& Ree us Back, Dean, radua te  rograms 
, ' ,/. 
#aiicyiz ,L,y 3 !Lei - 
Mi1 1  iam White, V i ce  P r k d e n t  , Bureau o f  
Academic A f f a i  r s  
' Educat ion  
Approved : 
4/~/79 (Date)  
b I 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I 
SUWECT: " I" and "GIPADE-OUT" POLICY 
NUMBER :' PAGE: 
2-11-17 D o f n  
L 
Incomplete and Grade-out grades shall be omitted from the calculation 
of a student's curnmulative quality point standing in order to present , 
a more accurate representation of the student's academic ability. 1 
Recommended Date 3 9 4  
Dean, School of Applied Sciences and Technology 
I Recommended I ~ u ,  D-,. L&&A, d Dean, School of Business and Economics 
Recommended 
Dean, School jpf Sciences and Mathematics 
Recommended 
Dean, Scwol of Social Sciences 
Recommended Lu Date 3 - / ?c 7T 
Dear?, Graduate Programs 
Recommended 
Vice President for Academic Affairs 
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I MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I 





Morehead State University shall continue to grant mid-term grades to 
undergraduate students and discontinue the practice of awarding mid- 
term grades to graduate students. Mid-term grades will not be mailed 
to the student's parents; the student shall pick up his mid-term grade 
from his/her advisor. 
Recommended 4 ~ a t e 3 x - 7 9  
Dean, School of and Technology 
Recommended Y ~ L & & w -  m. ~ 1 - n t  Date 3-&-7Cj 
I 
Dean, School of Business and Economics 
Recommended  at eg/~~,/i_ 
ean, School of Educatidn 
Recommende Date 9 - 4' 7 y  
Recommended 
Dean, School $f Sciences and Mathematics 
Date Vd79 
Recommended -A /mL- , 
Dean, Spo'ol oE Social Sciences 
Recommended Date 3- /Yw79 
Approved 
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SUBJECT: 
EQUIVALENCY WORK IN LIEU OF WQUIRED COURSE 
WORK 
The following procedure is to be followed in evaluating equivalency 
work in lieu of required course work: 
Any request to satisfy validation or certification requirements 
from Morehead State University will be presented in writing to 
the Vice President for Academic Affairs. 
An initial evaluation of eligibil-ity for consideration of cornpetenc 
will be made by the appropriate academic dean. 
If the student is eligible for consideration, the chairman 
(appropriate academic dean) will establish an Ad Hoc Committee to 
include representatives from the affected department and the 
Director of Testing to facilitate the petition. 
Facilitating the petition may include any or all of the following: 
(a) A complete review of the petition by the Ad Hoc Committee. 
(b) Identification and evaluation of the needed and petitioned 
competencies. 
(c) A request for additional evidence. 
(d) Other related requests by the Committee. 
A final decision of the Ad Hoc Committee may include: 
(a) Recommend approval of the petition with notification to the 
candidate and all University officials involved. 
(b) Recommend alternatives to the petition. 
(c) Recommend denial of the petition and notification to the 
candidate and all University officials involved. 
Recommended Date 3 - )7-39 
Recommended Date 3-a-77 
Dean, School of Applied Sciences and Technology 
CONTINUED ON NEXT PAGE 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
L 1 EFFECTIVE DATE: 
SUBJECT: EQUIVALENCY WORK IN LIEU OF REQUIRED COURSE 4-11/79 
WORK NUMBER: PAGE: 
2-13-20 h J o f n  
1 
I Recommended 7' )?. Date 3 i ~ h 7  Dean, School of Business and Economics 
Recommended  ate 3 / ~  13 9 
v a n ,  School of Education 1 / '  
Recommended . .&,% L J L ~ O V  Date 
efYan',' School of Humanities 
Recommended 
Dean, S c h d l  of Sciences and Mathematics 
Date (fC/n/7? 
Recommended Date f(-9- 77 
Recommende Da 
Recommended Date 3 - 7 -  7'7 
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I N D E X  .....
. . . . . . . . . . . . . . . . . . . . . . . . .  Absences o f  Facu l ty  
. . . . . . . . . . . . . . . . . . . . . .  I n s t i t u t i o n a l  Adver t i s ing  
Ambul ance Serv ice . . . . . . . . . . . . . . . . . . . . . . . . . .  
. . . .  Academic C red i t  f o r  P a r t i c i p a t i o n  i n  I n t e r c o l l e g i a t e  A t h l e t i c s  
. . . . . . . . .  Admission Po l i c y  f o r  Un i ve rs i t y  Breck inr idge School 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  Copyr ights ; 
Correspondence C red i t  and Te lev is ion  Extension C red i t  . . . . . . . .  
Support f o r  Facu l ty  i n  Ed i t o r sh i  o f  Journals and O f f i c e r s  i n  
___be Regional and N a t i o n a l l y  V i s i  l e  Organizations . . . . . . . . . . .  
. . . . . . . . . . . . . . . . . . .  E lec t ron i cs  P ro f i c i ency  C red i t  
. . . . . . . . .  A f f i r m a t i v e  Ac t ion  f o r  Equal Employment Opportuni ty 
Enrol lment P o l i c y  f o r  Transfer  Students . . . . . . . . . . .  
Management o f  O f f i c i a l  Forms . . . . . . . . . . . . . . . . . . . .  
Caud i l l  Heal th  C l i n i c  Services f o r  Facul ty  and S t a f f  Members . . . . .  
College C red i t  Courses f o r  High School Students . . . . . . . . . . .  
Hol i day Pol i c y  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
I d e n t i f i c a t i o n  o f  Morehead S ta te  U n i v e r s i t y  . . . . . . . . . . . . .  
"I" and "Grade-Out" Po l i c y  . . . . . . . . . . . . . . . . . . . . .  .
Regional I n s t r u c t i o n  . . . . . . . . . . . . . . . . . . . . . . . .  
Ownership o f  Invent ions and Discover ies . . . . . . . . . . . . . . .  
Student Load . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Mid-Term Grades . . . . . . . . . . . . . . . . . . . . . . . . . . .  
. . . . . . . . . . . . . . . . . . . . . .  Nepotism Employment Po l i c y  
Academic P o l i c y  . Department o f  and A l l i e d  Heal th  . . . . . .  
C r i t e r i a  f o r  Chal lenge Examinations f o r  Nursing and 
Medical Ass i s t i ng  Students . . . . . . . . . . . . . . . . . . . .  
Recogni t ion and R e g i s t r a t i o n  o f  Student Organizat ions a t  
Morehead S ta te  U n i v e r s i t y  . . . . . . . . . . . . . . . . . . . . . .  1-16-25 
Development o f  Uni v e r s i  t y  Pol i c i e s  . . . . . . . . . . . . . . . . . .  1-1 7-31 
Press Re la t ions  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1- 2- 3 -. 
Removal o f  Academic Probat ion by Part-Time Students . . . . . . . . . .  1-18-32 
Professor  Emeri tus . . . . . . . . . . . . . . . . . . . . . . . . . .  1- 9-14 
Rental o f  Off-campus Mobi le  Housing Un i t s  by I n t e r s -p rac t i cum Students . 1-19-33 .-
Conimercial Reproduction o f  U n i v e r s i t y  Seal and Logotype . . . . . . . .  1- 8-13 
Sabbat ica l  Leave . . . . . . . . . . . . . . . . . . . . . . . . . . .  1-20-34 
Teaching Expectat ions f o r  Department Heads . . . . . . . . . . . . .  1-  6-10 
Teaching Expectat ions o f  12 month Admin is t ra to rs  Hold ing Facu l t y  Rank . 1-21 -38 
Telephone L i ne  Attachments . . . . . . . . . . . . . . . . . . . . . .  1-22-39 
C l a s s i f i c a t i o n  System f o r  U n i v e r s i t y  T i t l e s  . . . . . . . . . . . . . .  1-23-40 .-
Acceptance o f  T rans fe r  C r e d i t  f o r  Non-Accredi t e d  I n s t i t u t i o n s  . 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  Undergraduate 2- 2 - 3  
. . . . . . . . . . . . . . . . . . .  I n s t r u c t i o n a l  Trave l  Compensation 1-27-46 
Vacat ion P o l i c y  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1-24-43 
Veterans . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1-25-44 
Equivalency Work i n  L i eu  o f  Required Course Work . . . . . . . . . . . .  2-13-19 
Vinutes of April  13, 1979, cont'd 
M r .  McDowell moved tha t  the Board approve the personnel chanpes as 
suggested i n  Exhibit I and tha t  the members of the Facultv who w i l l  
be r e t i r i n g  a t  the end of the current academic year be p a n t e d  
emerit i  s ta tus  upon the i r  retirement. Yotion was seconded by 1%. 
Howell and unanimously approved. 
D r .  Cartmell moved that  the Roard approve a $10 per semester increase 
i n  student housing fees to be effect ive  a t  the bepinninp of the 1979  
f a l l  semester. Motion was seconded by D r .  Stamper and approved wit!, 
M r .  Perkins cast in? a negative vote against the increase. 
M r .  Perkins moved that  the Board approve a $10 per semester increase 
i n  the student a c t i v i t y  fee to  be effect ive  a t  the bepinninp of the 
1979 f a l l  semester. Motion was seconded by D r .  Cartmell and unanimously 
approved. 
M r .  Hall moved tha t  the Roard approve the proposed r en t  schedule for  
married students and faculty and s t a f f  hous inp to  become effect ive  
July 1 ,  1 9 7 9 ,  as presented i n  Exhibit 11. Yotion was seconded by 
M r .  McDowell and unanimously approved. 
D r .  Cartmell moved tha t  the Board approve the formation of the 
Morehead Sta te  University Foundation to a id  the future development 
of the i n s t i t u t i o n  with a l l  other exist ing and future foundations 
f a l l i n g  under th i s  s t ruc ture .  Motion was seconded by JYr. NcDowell 
and unanimously approved. 
D r .  Pelfrey moved tha t  the Board approve Ronda1 Hart being narrred 
as Executive Director of the Morehead State  University Foundation 
along with h i s  respons ib i l i t i es  as Director of Admissions. Ffotion 
was seconded by D r .  Stamper and unanimously approved. 
M r .  Phi l ip  Conn, Vice President for  University and Regional Services, 
made a presentation on the proposed reorganization of the Bureau of 
University and Regional Services whereupon D r .  Cartmell moved tha t  
the Board approve the restructuring of th i s  area as outlined i n  
Exhibit 111. Motion was seconded by D r .  Stamper and unanimously 
approved. 
Judge Richardson l e f t  the meeting a t  th i s  point .  
D r .  Pelfrey moved tha t  the Board approve and recognize the followinp 
centers of excellence on campus. The concept o f  the centers of 
excellence i s  to a s s i s t  some areas tha t  a re  doinp a good job to 
continue to improve with a l i t t l e  additional f inancial  support. 
School of Applied Sciences and Technology 
Horticulture Program 
School of Businew and Economics 
Educational Computer Center 
Minutes o f  A p r i l  1 3 ,  1979,  c o n t ' d  
School  o f  Humanit ies  
Department o f  A r t  (Doug Adams' w a t e r  c o l o r  a r t  work) 
Department o f  Music (S iby l  Clark)  
School  o f  Sc iences  and Mathematics 
Environmenta l  S t u d i e s  Center  
His top lasmos i s  Research Center  
Coal Mining Research 
School of S o c i a l  Sc iences  
Department o f  H i s  t o r y  
Motion was seconded by D r .  Stamper and unanimously approved.  
Motion by D r .  Stamper t h a t  t h e  Board approve t h e  development o f  a 
c o o p e r a t i v e  working arrangement f o r  an  e d u c a t i o n a l / r e s e a r c h  a c t i v i t y  
involvement  w i t h  Samoyed Mining Company a s  o u t l i n e d  i n  Fxhi-bi t  I V  
f o r  t h e  purpose  o f  p rov id ing  a l a b o r a t o r y  expe r i ence  f o r  o u r  Coal 
Mining Technology s t u d e n t s  i n  coope ra t i on  w i t h  t h e  Samoyed Mining 
Company. Motion w a s  seconded by Mr. Mcnowell and unanimously approved.  
M r .  McDowell l e f t  t h e  meet ing a t  t h i s  p o i n t .  
Motion by M r .  P e rk in s  t h a t  t h e  Board approve t h e  Academic Grievance  
Procedure  as p r e s e n t e d  i n  E x h i b i t  V.  Motion was seconded by D r .  
Stamper and unanimously approved.  
D r .  Stamper moved t h a t  t h e  Board approve i n c r e a s i n p  f r i n p e  b e n e f i t s  
t o  t h e  f a c u l t y  and s t a f f  members o f  Morehead S t a t e  U n i v e r s i t y  a s  
d e s c r i b e d  i n  ~ x h i b i t  V I .  The monev w i l l  b e  t aken  from f a c u l t y  
p o s i t i o n s  t h a t  w i l l  n o t  b e  f i l l e d . &  Motion was seconded by nr: P e l f r e y  
and  unanimously approved.  
Pr.  Howell moved t h a t  t h e  Board approve t h e  a d d i t i o n  o f  women's 
s o f t b a l l  as a n  i n t e r c o l l e g i a t e  s p o r t  a t  Morehead S t a t e  U n i v e r s i t y  
f o r  t h e  1979-80 academic y e a r .  Motion was seconded by M r .  P e r k i n s  
and  unanimously approved.  
M r .  Howell moved t h a t  t h e  Board r a t i f y  t h e  e l e c t r i c a l  sw i t chgea r  
p r o j e c t  a t  an  e s t i m a t e d  c o n s t r u c t i o n  c o s t  o f  $150,000 w i t h  t h e  t o t a l  
scope b e i n g  $198,000. Motion was seconded by D r .  P e l f r e y  and 
unanimous l y  approved.  
M r .  Howell moved t h a t  t h e  Board approve t h e  r e p a i r  and r e n o v a t i o n  o f  
Reed H a l l  f i r s t  f l o o r  damages i n c u r r e d  from a f i r e  l a s t  y e a r  i n  t h e  
amount o f  approx imate ly  $125,000.  Funds f o r  t h e  p r o  j e c t  w i l l  come 
from i n s u r a n c e  p roceeds  and t h e  S t a t e  Emergency Maintenance Funds. 
Motion was seconded by D r .  Stamper and unanimously approved.  
Minutes o f  A p r i l  13,  1979, c o n t ' d  
D r .  Car tmel l  moved t h a t  t h e  Board a u t h o r i z e  t h e  P r e s i d e n t  t o  e n t e r  
i n t o  l e a s e  n e g o t i a t i o n s  i n  con junc t ion  w i t h  t h e  Department of  
A g r i c u l t u r e  f o r  pas  t u r e  and cropland and wi th  General  R e f r a c t o r i e s  
Company f o r  a s u r f a c e  mined s i t e  t o  b e  used  f o r  a f e a s i b i l i t y  s t udy  
on f r u i t  a d a p t a b i l i t y  t o  a r e a s  s u r f a c e  mined f o r  c o a l  i n  e a s t e r n  
Kentucky. Motion was seconded by D r .  Stamper and unanimously 
approved. 
M r .  H a l l  moved t h a t  t h e  Board a u t h o r i z e  t he  P r e s i d e n t  t o  n e p o t i a t e  
w i t h  Buddy S a l y e r ,  At torney a t  Law, f o r  a  pe r sona l  s e r v i c e  c o n t r a c t  
t o  p rov ide  l e g a l  s e r v i c e s  f o r  t h e  Un ive r s i t y  f o r  t h e  1979-80 f i s c a l  
y e a r .  Motion was seconded by M r .  Pe rk ins  and unanimously approved.  
D r .  P e l f r e y  moved t h a t  t h e  Board approve t h e  concept  of  a  P o l i c y  
Manual as submi t ted  on E x h i b i t  I X  which con ta in s  t h e  o p e r a t i o n a l  
p o l i c i e s  o f  t h e  U n i v e r s i t y .  S a i d  p o l i c i e s  w i l l  b e  r e v i s e d  a s  
o p e r a t i o n  needs d i c t a t e  and any new and/or  r e v i s e d  p o l i c i e s  w i l l  
b e  p re sen t ed  t o  t h e  Board on an annual  b a s i s  f o r  approva l  and- 
adopt ion .  Motion was seconded by M r .  Ha l l  and unanimously approved. 
D r .  P e l f r e y  moved t h a t  t h e  Board approve t h e  g r a n t i n g  of  degrees  t o  
a l l  cand ida t e s  who have a p p l i e d  f o r  g r adua t ion  and who w i l l  have 
completed a l l  requirements  by t h e  f a c u l t y  o f  t h e  Un ive r s i t y  a t  t h e  
1979 Spr ing Commencement. Motion was seconded by M r .  Pe rk ins  and 
unanimously approved. 
D r .  Stamper moved t h a t  t h e  Board approve t h e  concept  o f  a  t r a n s f e r  
c a t a l o g  a d r a f t  copy of  which appears  i n  E x h i b i t  X .  Motion was 
seconded by M r .  Pe rk ins  and unanimously approved. 
D r .  Stamper moved t h a t  t h e  Board approve t h e  awardinp o f  Honorary 
Doctor ' s  Degrees t o  t h e  fo l lowing  i n d i v i d u a l s  a t  t h e  1979 Spr inp  
Commencement : 
. Mr. Orin  Atkins  ( w i l l  d e l i v e r  Commencement Address) 
Chairman of  t h e  Board 
and Chief Execut ive  O f f i c e r  
Ashland O i l ,  - I n c  . 
Ashland, Kentucky 
M r .  George T.  Young 
Assoc i a t e  P r o f e s s o r  of  Government 
Morehead S t a t e  Un ive r s i t y  
Morehead, Kentucky 
M r .  R u s s e l l  Williamson 
P r e s i d e n t  
Inez  Deposi t  Bank 
I n e z ,  Kentucky 
Motion was seconded by D r .  P e l f r e y  and unanimously approved. 
Minutes of  A p r i l  1 3 ,  1979, c o n t ' d  
M r .  P o r t e r  Dai ley , D i r e c t o r  o f  Budgets,  p r e sen t ed  t h e  budget  f o r  
t h e  1979-80 f i s c a l  y e a r  whereupon P r e s i d e n t  N o r f l e e t  recommended 
t h a t  t h e  Board go i n t o  execu t ive  s e s s i o n  f o r  t h e  purpose of  d i s cus s ing  
pe r sonne l  m a t t e r s  . M r .  Howell moved t h e  recommendation, seconded by 
D r .  Car tmel l  and was adopted by t h e  fol lowing r o l l  c a l l  v o t e :  
M r .  
D r .  
M r .  
M r .  
D r .  
M r .  
D r .  
Cas s i t y  Aye 
Cartme11 Aye 
H a l l  Aye 
Howel 1 Aye 
P e l f r e y  Aye 
Perk ins  Aye 
Stamper Aye 
Nays : None 
A f t e r  a 30-minute p e r i o d ,  Chairman Cass i t y  dec l a r ed  t h e  meeting t o  
b e  back i n  open s e s s i o n  whereupon D r .  Stamper moved t h a t  t h e  Board 
approve t h e  budget f o r  t h e  1979-80 f i s c a l  y e a r  a s  p r e s e n t e d  i n  
E x h i b i t  X I 1  . Motion was seconded by M r .  H a l l  and unanimously approved.  
M r .  Howell moved t h a t  t h e  Board g i v e  t h e  P r e s i d e n t  a u t h o r i t y  t o  proceed 
t o  p repa re  and i s s u e  c o n t r a c t s  based on t h e  budget w i t h  t h e  personne l  
r o s t e r  be ing  developed and p re sen t ed  a t  a l a t e r  d a t e  f o r  approva l .  
Motion was seconded by D r .  Car tmel l  and unanimously approved. 
D r .  Stamper moved t h a t  t h e  Board adopt  t h e  Tenure P o l i c y  f o r  t h e  
U n i v e r s i t y  a s  fo l lows  which supersedes  any e x i s  t i n ?  p o l i c y  : 
Tenure i n  t h e  academic community i s  a system by which a 
competent,  p roduc t ive  f a c u l t y  member, who meets c e r t a i n  
s t a t e d  c r i t e r i a ,  i s  p laced  on a con t inu ing  c o n t r a c t  s t a t u s  
a t  Morehead S t a t e  Un ive r s i t y  and p l aced  i n  a n  academic 
depar tment .  Upon t h e  recommendation of  t h e  P r e s i d e n t ,  t h e  
Board of  Regents may g r a n t  t enu re  t o  a f a c u l t y  member who 
has  s u c c e s s f u l l y  s e rved  a p roba t ionary  p e r i o d  o f  n o t  more 
than  f i v e  y e a r s  i n  a tenure-earn ing  p o s i t i o n  above t h e  rank  
i n s t r u c t o r  and sub j e c t  t o  t h e  f b l i o w i n g  cond i t i ons  : 
The l e n g t h  of  t h e  p roba t iona ry  p e r i o d  may be  reduced i f  
t h e  f a c u l t y  member se rved  i n  ano the r  a c c r e d i t e d  c o l l e g e  
o r  u n i v e r s i t y  i n  a tenure-earn ing  p o s i t i o n .  
I f  t e n u r e  i s  n o t  g r an t ed  a f t e r  t h e  p roba t iona ry  p e r i o d ,  
n o t i c e  o f  t e rmina t ion  s h a l l  b e  g iven  i n  w r i t i n g  n o t  
l a t e r  than  A p r i l  30 of  t h e  academic y e a r  p reced ing  
t e rmina t ion .  
The f a c u l t y  member being g ran t ed  t enu re  s h a l l  be  
n o t i f i e d  i n  w r i t i n g  by A p r i l  30 of  t h e  academic yea r  
i n  which t e n u r e  i s  g r a n t e d .  
Time spen t  on p r o f e s s i o n a l  l e a v e  w i t h  Un ive r s i t y  approva l  
w i thou t  pay w i l l  count  toward t e n u r e .  Time s p e n t  on 
p r o f e s s i o n a l  l e ave  w i t h  Un ive r s i t y  approva l  w i t h  pay 
w i l l  be  counted toward t e n u r e .  
Minutes of April 13, 1 9 7 9 ,  cont'd 
Motion 
The following c r i t e r i a  w i l l  be considered fo r  recommends- 
t ion  of tenure : 
Academic degrees and honors, as evidenced by advanced 
degrees from regionally or  nationally accredited i n s t i -  
tu t ions ,  awards, off i ces ,  and act ive  par t ic ipat ion i n  
professional organizations or  any other relevant data.  
Teaching effectiveness , as evidenced by student evalua- 
t ions ,  administrative evaluation, quali ty of grants ,  
new courses, new programs, e t c .  
Public service,  as evidenced by universi ty committee 
membership, academic advis inp , program development, 
continuing education presentations, consulting, or  
any other relevant data. 
Research, as evidenced by published a r t i c l e s ,  mono- 
graphs, and books; papers presented a t  professional 
meetings; or  any other relevant data.  
Appointment to the  ins t ructor  rank sha l l  be on a year-to- 
year basis .  Time in  the rank of ins t ructor  i s  not credited 
toward the probationary period for  purposes of tenure. 
Termination of tenured members sha l l  be in  accordance with 
Kentucky Revised Statutes (KRS 164.360 - KRS 164.365) . 
Grounds for  termination include incompetency, neglect o f ,  
or  refusal  t o  perform one's duty, immoral conduct, f inancial  
exigency and conviction of a felony. 
An appeal to  reverse the decision of termination may be 
f i l e d  i n  writing i n  the Office of the President within 
30 days of the notice of termination. The President w i l l  
respond to the appeal i n  writ ing,  or c a l l  fo r  a special  
hearing i n  h i s  of f ice  with the faculty member, h i s  depart- 
ment head, school dean and the Vice President for  Academic 
Affairs .  
was seconded by D r .  Pelfrey and unanimously approved. 
M r .  Hall moved t h a t  the Board approve the grantinp of tenure t o  
the  following faculty members whose names appear below effect ive  
July 1,  1979: 








m c l w  
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School of Social Sciences 
Lindsey Back 
Roland Burns 
School of Business and Economics 
Ying Chien 




School of Applied Sciences and Technology 
Ronald Tucker 
Charlotte Bennett 
School of Humanities 
Larry Netherton 
Jay Flippin 
Motion was seconded by D r .  Stamper and unanimously approved. 
M r .  Howell moved that  the Board approve the t ransfer  of the Office 
of Director of Budgets from the Bureau of Fiscal  Affairs to the 
Office of the President.  Motion was seconded by M r .  Perkins and 
unanimously approved. 
D r .  Stamper moved t h a t  the Board approve the formation of the 
Department of Allied Health Sciences which w i l l  incorporate nursing, 
medical a s s i s  t ing , radiologic technolopy , and veterinary technology, 
and, fur ther ,  that  positions be established for a department head 
for  the e n t i r e  department and coordinator of the nursing propram. 
Mot ion was seconded by Mr. Perkins and unanimously approved. 
Chairman Cassity expressed deep appreciation, on behalf of the Board, 
to Evan Perkins, for  h i s  contributions during h i s  tenure as the 
student representat ive on the Board. M r .  Perkins has served two 
consecutive terms as the student representative and was attending 
h is  l a s t  meeting i n  th i s  capacity. 
Chairman Cassity appointed M r .  Hall t o  serve on the Financial Affairs  
Committee of the Board. 
M r .  Howell moved t h a t  the meeting adjourn. Motion was seconded by 
?,k. Perkins and unanimously carr ied.  
